RESOLUTION NO.99- 7%

A RESOLUTION AMENDING THE PERSONNEL POLICY, SECTION 400,
ST. JOHNS COUNTY ADMINISTRATIVE CODE CHANGING CERTAIN
POLICIES, PROCEDURES AND ADDING AND DELETING LANGUAGE
SUBSECTIONS.

WHEREAS, St. Johns County adopted an Administrative Code in 1994 to set forth policies and
procedures to govern County business; and

WHEREAS, the Personnel Department of St. Johns County is charged with recommending
changes and enforcing Personnel Policies for the various departments and functions of St. Johns County
in an efficient and effective manner; and

WHEREAS, Section 400 of the Administrative Code pertains specifically to Personnel Policies
and Procedures; and

WHEREAS, due to circumstances and changes in the economic, legal, and business climate the
effectiveness and efficiency of the Personnel Department has been affected; and

WHEREAS, because of this situation it has become necessary to make certain revisions to the
Personnel Policies and Procedures included in said section 400 of the Administrative Code.

NOW THEREFORE, BE IT RESOLVED that the Personnel Policy is hereby amended,
for fiscal year 1999, to include the changes to Section 400 of the St. Johns County Administrative Code
included herein as described in attached exhibit “A”.

PASSED AND ADOPTED by the Board of County Commissioners of St. Johns County, State of Florida,
this 11" day of May 1999,

BOARD OF COUNTY COMMISSIONERS
OF ST. JOHNS COUNTY, FLORIDA

By:_ th/gow&wu

Marc Jacalfne, Chairman

ATTEST: Cheryl Strickland, Clerk

L1

Deputy Clerk




MEMO

To:
From:

David Halstead, Administrative Service Director
Karen Van Volkinburg, Human Resource Director

Subject: Revisions to Administrative Code

Date:

September 22, 1998

Attached are revisions to the Administrative Code that will be effective fiscal year 1999.
The changes are:

kv

404.5.1 - Changed the accumulation method of vacation hours.( Previously approved at
6/9/98 BCC meeting)
405.14 - Added clause concerning conduct for an employee.

410.2.4 - Deleted language pertaining to Incentive Pay Plan.

410.2.5-6 - Changed language to reflect changes beginning in fiscal year 1999 for County
Pay Plan.

410.2.7 - Changed policy on receiving increase after completion of introductory period.
410.2.8 - Revised Job Class by Pay Grade for fiscal year 1999.
412 - Deleted Incentive Pay Plan.

415.3.11 - Clarified vacation policy if a regular employee becomes a member of Senior
Management.

415.5 - Designated positions for Senior Management.

cc: Ben Adams, Jr., County Administrator



410.2.4 Administration of the Pay Plan

(a) Employment to be in accordance with hiring procedures and Pay Plan. All persons
employed under the Board of County Commissioners shall be paid in accordance
with the rates of pay set forth in the Pay Plan for the job title to which the
appointment is made.

(b} All new appointments under the Board of County Commissioners shall normally be
made at the entry level of the pay grade established for the job to which the
appointment 1s made.. On the recommendation of the Department Head and approved
by the Human®Resource Director, new appointments may be made at above the
minimum pay rate established for the job classification not to exceed fifteen (15%)
to which the appointment i1s made for pay grades at 120 or below. Appointments
above a pay grade 120 with recommendations for a 15% or above must be approved
by the County Administrator or his designee.

410.2.5 Adjustment of Employees into new Pay Grade

Upon the Pay Grade change of an existing job classification, rates of pay for incumbent
employees affected by such changes shall be adjusted in the following manner:

(a) Upon implementation of the pay grade change, an employee, whose job classification has
been assigned to higher pay grade, shall be adjusted to a pay rate which will be at least
the minimum of the new range, or higher if the employee’s pay rate is currently higher
than the minimum.

(b) An employee, whose current rate of pay is at the maximum pay rate of the new pay grade
shall continue to receive his current rate of pay and shall not receive any increase in pay
until the pay grade for his job classification is changed so as to provide a higher rate of
pay for which he may qualify or employee may qualify for an increase according to the
EXCEL program.
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All new appointments shall be made at a level not to exceed 10% of the minimum of the pay grade
established for the position. Anything above this level must be approved by the Personnel Director
for all positions below pay grade 120.  Appointments above a pay grade of 120 with
recommendations above the 10% level must be approved by the County Administrator.

Merit increases shall be awarded on the last pay period of the quarter in which their anniversary date
occurs, provided an overall evaluation of at least “effective” has been attained. No increase shall
be authorized for an evaluation of “marginally effective” or lower. This employee will also be put
on an immediate six month probationary period in an attempt to improve performance.

The Board of County Commissioners shall determine the annual merit increase total, based on
budgetary constraints. The total for fiscal year 1999 will be limited to 3.5% per department.

410.2.5 Adjustment of employees into new pay grade

Upon the pay grade change of an existing job classification, rates of pay for incumbent employees
affected by such changes shall be adjusted in the following manner:

Upon implementation of the pay grade change, an employee whose job classification has been
assigned to a higher pay grade shall be adjusted 1o a pay rate above the minimum of the new range,
depending on the employee’s present salary.

An employee whose current rate of pay is at or above the maximum pay rate of the new pay grade
shall continue to receive the current rate of pay and shall not receive any increase in pay until the pay
grade for the job classification is changed so as to provide a higher rate of pay or qualify for an
increase according to the EXCEL program.

An employee whose job classification has been downgraded shall continue to receive the current rate
of pay, provided it is not above the maximum of the pay range. If the rate of pay is above the

maximum of the pay range, the employee’s salary will be adjusted to the maximum of the pay grade.

410.2.6 Effect of pay grade change or reclassification on merit increases

Any pay grade change will change the anniversary date for merit increases. All employees must
be in a new classification for one year before a merit increase can be considered.
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ST. JOHNS COUNTY

JOB CLASS BY PAY GRADE
AS OF 10/01/98

Pay Grade PayRange........cccoocvevivvivnneenee. Functional Class..........cocoeveeeereorieiiiie e
103 12,165.94 - 18,255.18 AEROBICS INSTRUCTOR
103 12,165.94 -18,255.18 FEE COLLECTOR
103 12,165.94 -18,255.18 LIBRARY PAGE
103 12,165.94 - 18,255.18 RANGER
103 12,165.94 - 18,255.18 RECREATION LEADER
103 12,165.94 - 18,255.18 RECYCLING SORTER
103 12,165.94 -18,255.18 , REFUSE COLLECTOR
103 12,165.94 -18,255.18 STARTER
*k
104 12,764.72 - 18,967.70 LIFEGUARD
LE]
106 14,038.12 -20,859.91 CART ATTENDANT
106 14,038.12 - 20,859.91 CASHIER 1
106 14,038.12 -20,859.91 COURIER
106 14,038.12 -20,859.91 CUSTODIAL WORKER I
*%
107 14,740.72 -21,909.93 AUTO SERVICE ASSISTANT
107 14,740.72 -21,909.93 DRIVER & ATTENDANT
107 14,740.72 -21,909.93 MAINTENANCE WORKER I
107 14,740.72 -21,909.93 SWITCHBOARD OPERATOR
&k
108 15,468.13 -22.984.83 CUSTODIAL WORKER II
108 15,468.13 -22,984.83 LIBRARY ASSISTANTI
108 15,468.13 -22,984.83 MOTOR VEHICLE OPR I
108 15,468.13 -22.984.83 OFFICE SPECIALISTI

108 15,468.13 -22,984.83 RECREATION SPECIALIST

* %



ST. JOHNS COUNTY
JOB CLASS BY PAY GRADE
AS OF 10/01/98

Pay Grade PayRange.......cocoociiiiiiiiiicnn, Functional Class..........ccccooovivviicn e,

109 16,221.81 -24,104.76 AUTO SERVICE ASSISTANT II

109 16,221.81 -24,104.76 BILLING CLERK

109 16,221.81 -24,104.76 CASHIER IT

109 16,221.81 -24,104.76 HVY EQUIP OPR 1

109 16,221.81 -24,104.76 MAINTENANCE WORKER II

109 16,221.81 - 24,104.76 SURVEY TECHNICIAN I

Wk

110 17,027.95 - 25,302.64 ADULT DAY TREATMENT SPECI
110 17,027.95 -25,302.64 ANIMAL CONTROL SPECIALIST I
110 17,027.95 - 25,302.64 CUSTODIAL WORKER III

110 17,027.95 - 25,302.64 HAZARDOUS WASTE TECHNICIAN
110 17,027.95 -25,302.64 MAINTENANCE WORKER III

110 17,027.95 -25,302.64 MEDICAL SPECIALIST

110 17,027.95 -25,302.64 METER READER I

110 17,027.95 -25,302.64 MOTOR VEHICLE OPERATCR II
[10 17,027.95 -25,302.64 OFFICE SPECIALIST I

110 17,027.95 -25,302.64 TRADESWORKER I

* &

111 17,870.36 -26,554.41 BILLING CLERK III

111 17,870.36 -26,554.41 CASHIER III

111 17,870.36 - 26,554.41 CUSTOMER SERVICE SPECIALIST
111 17,870.36 -26,554.41 STOREKEEPER

111 17,870.36 -26,554.41 WEIGHMASTER

* %

112 18,743.75 - 27,852.23 ADULT DAY TREATMENT SPEC II
112 18,743.75 - 27,852.23 ANIMAL CONTROL CREW CHIEF 1
112 18,743.75 -27,852.23 CREW CHIEF I

112 18,743.75 -27,852.23 HUMAN RESOURCE SPECIALISTI
112 18,743.75 -27,852.23 HVY EQUIP OPR I1

112 18,743.75 -27,852.23 LIBRARY ASSISTANT II

112 18,743.75 -27,852.23 LICENSING SPECIALIST

112 18,743.75 - 27,852.23 LIFEGUARD CAPTAIN

112 18,743.75 -27,852.23 METER READER II

112 18,743.75 -27,852.23 OFFICE SPECIALIST III

112 18,743.75 -27,852.23 OPERATOR TRAINEE



ST. JOHNS COUNTY
JOB CLASS BY PAY GRADE
AS OF 10/01/98

Pay Grade PayRange..........cccovcvveceirennnenn, Functional Class.........ccocevvreeiiircie .

112 18,743.75 - 27,852.23 PARTS CLERK

112 18,743.75 -27,852.23 PUBLIC AFFAIRS SPECIALIST

112 18,743.75 -27,852.23 SURVEY TECHNICIAN II

112 18,743,775 -27,852.23 TECHNICIAN I

A

113 19,679.84 -29,243.21 COMMUNICATION TECHNICIAN I
113 19,679.84 -29,243.21 EMT

113 19,679.84 -29,243.21 FIREFIGHTER I

113 19,679.84 -29,243.21 INSPECTOR I

113 19,679.84 -29,243.21 LITTER ENFORCEMENT OFFICER
113 19,679.84 -29,243.2]1 MECHANIC I

113 19,679.84 - 29,243.21 MEDICATION MANAGER

113 19,679.84 -29,24321] OUTPATIENT SERVICE WORKER
* %

114 20,641.28 - 30,671.86 BUYERI

114 20,641.28 -30,671.86 CASE MANAGER 1

114 20,641.28 - 30,671.86 COMMUNICATIONS TECHNICIAN II
114 20,641.28 - 30,671.86 CREW CHIEF 11

114 20,641.28 -30,671.86 ENGINEERING TECHNICIAN II

114 20,641.28 -30,671.86 HERBICIDE APPLICATOR

114 20,641.28 - 30,671.86 HUMAN RESOURCE SPECIALIST I
114 20,641.28 -30,671.86 HVY EQUIP OPR III

114 20,641.28 - 30,671.86 LIBRARY ASSISTANT III

114 20,641.28 -30,671.86 OFFICE COORDINATOR

114 20,641.28 -30,671.86 SURVEY TECHNICIAN III

114 20,641.28 -30,671.86 TECHNICIAN II

114 20,641.28 -30,671.86 THERAPIST I

114 20,641.28 - 30,671.86 UTILITY OPERATOR 1

* 2%



Pay Grade

115
115
115
115

*%

116
116
116
116
116
116
116
116
116
116
116

* %

117
117
117
117
117
117
117
117
117
117
117

ok

Pay Range

21,654.92
21,654.92
21,654.92
21,654.92

22,721.03
22,721.03
22,721.03
22,721.03
22,721.03
22,721.03
22,721.03
22,721.03
22,721.03
22,721.03
22,721.03

23,839.63
23,839.63
23,839.63
23,839.63
23,839.63
23,839.63
23,839.63
23,839.63
23,839.63
23,839.63
23,839.63

ST JOHNS COUNTY
JOB CLASS BY PAY GRADE

-32,178.08
-32,178.08
-32,178.08
-32,178.08

-33,762.26
- 33,762.26
- 33,762.26
- 33,762.26
- 33,762.26
- 33,762.26

- 33,762.26 .

- 33,762.26
- 33,762.26
-33,762.26
-33,762.26

- 35,424.44
- 35,424.44
-35,424.44
-35,424.44
-35,424.44
-35,424.44
- 35,424.44
- 35,424.44
-35,424.44
- 35,424.44
- 35,424.44

AS OF 10/01/98

Functional Class........c.coovevvioiieeeneeenenens

CONTRACT COORDINATOR
FIREFIGHTER II

INSPECTOR II

MECHANIC II

BEHAVIORAL ANALYST
CASE MANAGER II

CREW CHIEF I

HUMAN RESOURCE SPEC Il
IN-TAKE COUNSELOR
OFFICE MANAGER I

PUBLIC INFORMATION SPECIALIST
THERAPIST 11

TRADES WORKER II
UTILITY OPERATOR II
WITNESS COORDINATOR

BUYER II

CODE ENFORCEMENT OFF 1
COMMUNICATIONS TECHNICIAN III
FIREFIGHTER 111

INSPECTOR III

MAINTENANCE COORDINATOR
PARAMEDIC I

REAL PROPERTY SPECIALIST
TECHNICIAN III

UTILITY OPERATOR III

VETERANS SERVICE COORDINATOR



Pay Grade

118
118
118
118
118
118
118
118
118
118
118
118
118
118
118
118
118
118
118
118

* %k

119
119
119
119

*

120
120
120
120
120
120
120

Pay Range

ST. JOHNS COUNTY

JOB CLASS BY PAY GRADE

25,009.50 - 37,162.80
25,009.50 -37,162.80
25,009.50 - 37,162.80
25,009.50 -37,162.80
25,009.50 - 37,162.80
25,009.50 -37,162.80
25,009.50 - 37,162.80
25,009.50 -37,162.80
25,009.50 - 37,162.80
25,009.50 -37,162.80
25,009.50 - 37,162.80
25,009.50 - 37,162.80
25,009.50 - 37,162.80
25,009.50 - 37,162.80
25,009.50 - 37,162.80
25,009.50 -37,162.80
25,009.50 -37,162.80
25,009.50 - 37,162.80
25,009.50 -37,162.80
25,009.50 -37,162.80

26,256.86 - 39,016.31
26,256.86 - 39,016.31
26,256.86 -39,016.31
26,256.86 -39,016.31

27,556.70 -40,947.81
27,556.70 -40,947.81
27,556.70 -40,947.81
27,556.70 - 40,947 81
27,556.70 -40,947.81
27,556.70 - 40,947 81
27,556.70 - 40,947 81

AS OF 10/01/98

Functional Class.......ccooevvvviviiceesivivanannn,

ADMINISTRATIVE ASSISTANT
CASE MANAGERIII

CODE ENFORCEMENT OFFICER 11
COUNTY 4-H AGENT

COUNTY HORTICULTURIST
DEVELOPMENT REVIEW SPEC I
ENVIRONMENTAL ANALYST
EXECUTIVE SECRETARY
FACILITIES MAINTENANCE COORD
LABORATORY TECHNICIAN
LICENSING SUPERVISOR

OFFICE MANAGER II
PARAMEDIC II

PROGRAMMER 1

REGISTERED NURSE
SUPERVISOR I

SYSTEM SUPPORT TECHNICIAN I
THERAPIST III

TRADES WORKER III

VETERANS AFFAIRS OFFICER P/T

ASSISTANT TO COUNTY ADMINISTRATOR

LIBRARIAN
PARAMEDIC/FIREFIGHTER
RECYCLING COORDINATOR

BUILDING MANAGER

CD COMPLIANCE INSPECTOR I

CD ENFORCEMENT OFFICER III
CAD TECHNICIAN

CHEMIST

ENVIRONMENTAL COORDINATOR
OFFICE MANAGER III



ST. JOHNS COUNTY
JOB CLASS BY PAY GRADE
AS OF 10/01/98

Pay Grade PayRange...........ccccocviiiiinnn, Functional Class..........cccccevviininsinsiinee,

120 27.556.70 - 40,947 81 PLANNER I

120 27,556.70 -40,947.81 PLANS EXAMINER |

120 27,556.70 - 40,947.81 SUPERVISOR 11

120 27,556.70 -40,947.81 SYSTEM SUPPORT TECHNICIAN II
120 27,556.70 -40,947.81 THERAPISTIV

Ak

121 28,934.03 -42,994.45 COUNSELOR

121 28,934.03 -42,994.45 DEVELOPMENT REVIEW SPEC II
121 28,934.03 -42,994.45 FIREFIGHTER/PARAMEDIC CREW CHIEF
121 28,934.03 -42,994.45 FIRE TRAINING OFFICER

121 28,934.03 -42,994.45 LIBRARIAN II

121 28,934.03 -42,994.45 PLANNING COORDINATOR

121 28,934.03 -42,994 .45 PROJECT COORDINATOR

121 28,934.03 - 42,994.45 STAFF DEVELOPMENT COORD
121 28,934.03 -42,994.45 SURVEY COORDINATOR

121 28,934.03 -42,994.45 SYSTEMS ANALYSTI

121 28.934.03 -42,994.45 TRAFFIC SYSTEMS ANALYST

121 28.934.03 -42,994.45 ZONING ADMINISTRATOR

"ok

122 30,363.86 -45,119.10 GIS SPECIALIST I

122 30,363.86 -45,119.10 PLANNER II

122 30,363.86 -45,119.10 SUPERVISOR III

122 30,363.86 -45,119.10 SYSTEM SUPPORT TECHNICIAN III
" ok

123 31,872.44 -47,360.77 BUDGET ANALYST I

123 31,872.44 -47,360.77 CODE COMPLIANCE INSPECTOR I
123 31,872.44 -477360.77 COURT REPORTER

123 31,872.44 -47,360.77 DEVELOPMENT REVIEW SPEC III
123 31,872.44 -47,360.77 LIEUTENANT

123 31,872.44 -47,360.77 PROJECT COORDINATOR II

123 31,872.44 -47,360.77 SYSTEMS ANALYST II



Pay Grade

124
124
124
124
124
124
124
124
124

ok

125
125
125
125
125
125
125
125
125

* ok

126
126
126
126
126
126
126
126
126
126
126

Pay Range

33,458.51
33,458.51
33,458.51
33,458.51
33,458.51
33,458.51
33,458.51
33,458.51
33,458.51

35,122.05
35,122.05
35,122.05
35,122.05
35,122.05
35,122.05
35,122.05
35,122.05
35,122.05

38,741.64
38,741.64
38,741.64
38,741.64
38,741.64
38,741.64
38,741.64
38,741.64
38,741.64
38,741.64
38,741.64

ST. JOHNS COUNTY

JOB CLASS BY PAY GRADE

-49,717.59
-49,717.59
- 49,717.59
- 49,717.59
- 49,717.59
-49,717.59
-49.717.59
-49,717.59
-49,717.59

- 52,189.52
-52,189.52
- 52,189.52
-52,189.52
-52,189.52
- 52,189.52
- 52,189.52
- 52,189.52
- 52,189.52

- 57,568.04
- 57,568.04
- 57,568.04
- 57,568.04
- 57,568.04
- 57,568.04
- 57,568.04
- 57,568.04
- 57,568.04
- 57,568.04
- 57,568.04

AS OF 10/01/98

Functional Class.......cccocecoveeviviiveenennn,

CAPTAINS

CD COMPLIANCE INSPECTORIII
CLINICAL MANAGER
ENVIRONMENTAL MANAGER

GIS SPECIALIST II

HOUSING & COMM DEV MANAGER
PLANNER III

PLANS EXAMINER I

SURVEY MANAGER

ASSISTANT COUNTY ATTORNEY I
ASSISTANT LIBRARY DIRECTOR
BUDGET ANALYST II

CD COMPLIANCE INSPECTOR IV
COURT REPORTER COORDINATOR
ORG & EMPLOYEE DEV MANAGER
PROJECT ENGINEER

ROAD & BRIDGE SUPERINTENDENT
SYSTEMS ANALYST III

APPLICATIONS MANAGER
ASSISTANT UTILITY DIRECTOR
BATTALION CHIEF

CONSTRUCTION MANAGER
DEVELOPMENT REVIEW MANAGER
DIVISION CHIEF/COMMUNICATIONS
DIVISION CHIEF/TRAINING
FACILITIES MAINT MANAGER

GIS COORDINATOR

OPERATIONS MANAGER

PARKS & RECREATION SUPERVISOR



ST. JOHNS COUNTY
JOB CLASS BY PAY GRADE
AS OF 10/01/98

Pay Grade Pay Range........ccooormviinnininnnnnn Functional Class............cccceeenee.

126 38,741.64 -57,568.04 PLANS EXAMINER I

126 38,741.64 - 57,568.04 PROJECT MANAGER

126 38,741.64 - 57,568.04 PURCHASING AGENT

126 38,741.64 -57,568.04 STORMWATER ENGINEER

126 38,741.64 - 57,568.04 SUPERVISOR OF COMPLIANCE

126 38,741.64 - 57,568.04 TRAFFIC MANAGER

* %

127 42,319.43 - 62,884.45 ASSISTANT PLANNING DIRECTOR
127 42,319.43 - 62,884.45 COMMUNITY SERVICES DIRECTOR
127 42,319.43 - 62,884 .45 FLEET MAINTENANCE MANAGER
127 42,319.43 - 62,884.45 HUMAN RESOURCE DIRECTOR

* %k

128 44.425.14 -66,013.42 COUNTY SURVEYOR

128 44.425.14 - 66,013.42 COUNTY ENGINEER

128 44.425.14 -66,013.42 DEPUTY BUILDING OFFICIAL

128 44,425.14 - 66,013.42 DIVISION CHIEF/EMS

128 44.425.14 -66,013.42 DIVISION CHIEF/FIRE

128 44,425.14 - 66,013.42 INTERGOVERNMENTAL RELATIONS DIR
128 44,425.14 - 66,013.42 LIBRARY SERVICES DIRECTOR

128 44 42514 -66,013.42 MENTAL HEALTH ADMINISTRATOR
128 44 42514 -66,013.42 SOLID WASTE DIRECTOR

128 44,425.14 -66,013.42 TDC EXECUTIVE DIRECTOR

* %

129 46,642.99 -69,309.03 ENGINEERING OPERATIONS DIRECTOR
129 46,642.99 -69,309.03 MIS DIRECTOR

129 46,642.99 - 69,309.03 PLANNING DIRECTOR

129 46,642.99 -69,309.03 RECREATION & PARKS DIRECTOR
129 46,642.99 - 69,309.03 UTILITIES DIRECTOR

*%

130 48,975.67 -72,775.27 DIRECTOR OF DEVELOPMENT

130 48,975.67 -72,775.27 DIRECTOR OF EMERGENCY SERVICES
130 48,975.67 -72,775.27 DIRECTOR OF GENERAL SERVICES

LE ]



ST. JOHNS COUNTY
JOB CLASS BY PAY GRADE
AS OF 10/01/98

ASSISTANT COUNTY ADMINISTRATOR

131 51,306.95 -76,234.43

131 51,306.95 -76,234.43 ASSISTANT COUNTY ATTORNEY II
CNT - COUNTY ADMINISTRATOR

CNT - COUNTY ATTORNEY

04/07/1999
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415.3.9

415.3.10

4153.11

415.4.1

415.4.2

abetting any embezzlement or theft from the employer or bribery in connection
with the employment.

()] Is terminated by reason of the employee having admitted committing, aiding
or abetting an embezzlement or theft from his employer, or by reason of
bribery or for cause. '

Upon transfer of a Senior Management Service employee to a position in County
government outside the Senior Management Service, all unused sick leave credits shall be
transferred.

Administrative leave, disability leave and maternity leave shall be granted and used in
accordance with the provisions for such leave for other County employees as stated in the
Personne] Manual.

Upon appointment to a Senior Management Service position of a person moving from a
position in County government outside the Senior Management Service, any leave accrued
and unused by the person in the prior position shall be subject to the following:

(a) Unused annual leave not paid for shall be retained and credited to the employee's
account for use by the employee in accordance with the County's Personnel rules.
Such leave shall be subject to terminal payment in accordance with the County's
Personnel rules.

415.4 BENEFITS

The employee shall be eligible for membership in the Senior Management Service class of
the Florida Retirement System.

Subject to appropriation of funds the County shall pay for the following insurance
coverage for each full-time employee:

(a) 100% of the premium for the County individual life insurance policy at an amount
of $50,000.

(b) 100% of the premium for the individual and family, County group health insurance
plan.

(c) 100% of the premium for the County individual disability insurance policy.
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41543 The County Administrator may at his discretion provide an option for Senior Managers to
receive a monthly car allowance or provide a County vehicle.

415.5 POSITIONS DESIGNATED AS SENIOR MANAGEMENT

(a) County Administrator

(b) Assistant County Administrator

yriss : -
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