RESOLUTION NO. 2012-3 &

A RESOLUTION OF THE BOARD OF COUNTY COMMISSIONERS OF ST. JOHNS
COUNTY, FLORIDA , AMENDING ITS SECTION 504 OF THE COMPLIANCE
POLICY, EVALUATION PLAN, TRANSITION PLAN AND
GRIEVANCE/COMPLAINT (“SECTION 504”) PROCEDURES FOR COMMUNITY
DEVELOPMENT BLOCK GRANT (“CDBG”) PROGRAMS PURSUANT THE
REQUEST FROM DEPARTMENT OF ECONOMIC OPPORTUNITY.

RECITALS

WHEREAS, St. Johns County desires to continue to receive Federal funds through the CDBG.
St. Johns County adopted Section 504, attached hereto as Exhibit “A,” incorporated by reference and
made a part hereof, in 1995 to comply with Section 504 of the Rehabilitation Act of 1973; and

WHEREAS, the original Section 504 Coordinator, who is referred to by name as the 504
Coordinator, is no longer employed by the County. The Department of Economic Opportunity (“DEO”)
has requested that the County revise designation of the person responsible for Section 504 compliance
efforts for St. Johns County by identifying the Section 504 Coordinator by title only; and

WHEREAS, the DEO has also requested Section 504 be amended to affirm that all
buildings/facilities utilized by St. Johns County for CDBG meetings, Public Hearings and the housing of
current CDBG files are ADA compliant and handicapped accessible; and

WHEREAS, all other provisions and agreements of the Utility Service and Refund
Agreement shall remain in full force; and

WHEREAS, to the extent that there are typographical or administrative errors that do not
change the tone, tenor, or concept of this Resolution, then this Resolution may be revised without
subsequent approval by the Board of County Commissioners.

NOW THEREFORE, be it resolved by the Board of County Commissioners of St.
Johns County, Florida, as follows:

1. The above recitals are incorporated by reference into the body of this Resolution and
such recitals are adopted as findings of fact.




2. The Board of County Commissioners of St. Johns County hereby authorizes the
amendment to Section 504 as follows:

Section 504 shall be amended to reflect the following:
V. ENFORCEMENT
C. DESIGNATION OF RESPONSIBLE EMPLOYEE
A recipient that employs fifteen or more persons shall designate at least
one person to coordinate its efforts to comply with Section 504. The

responsible person designated is the Building Operations Manager who
can be reached at the St. Johns County Building Operations Department.

BE IT FURTHER RESOLVED THAT the Section 504 Transition Plan be amended to affirm all

buildings/facilities utilized by St. Johns County for CDBG meetings, Public Hearings and housing
current CDBG files are ADA compliant and handicapped accessible.

PASSED AND ADOPTED this 2| _day of e, 2012.
BOARD OF COUNTY COMMISSIONERS

ST. JOHNS COUNTY, F%\lti\
By: //L\ P

Mark P. Miner, Chair

ATT]Z: C:Z71 Strickland, Clerk
By: /4 a/dzme PR RS

Deputy Clerk

RENDITION DATE 2/23// % vl
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Exhibit "A" to Resolution

ST. JOHNS COUNTY, FLORIDA
SECTION 504 COMPLIANCE POLICY,
EVALUATION PLAN, TRANSITION PLAN,
AND GRIEVANCE/COMPLAINT PROCEDURES
FOR
COMMUNITY DEVELOPMENT BLOCK GRANT

PROGRAMS AND PROJECTS
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I. GENERAL POLICY

A, APPLICABILITY

This Section 504 Compliance Policy establishes procedures and
guidelines that shall be used to effectuate compliance with
nondiscrimination based on handicap to the end that no otherwise
qualified individual with handicaps in the United States shall,
solely by rzreason of his or her handicap, be excluded £from

participation in, be denied the benefits of, or be subjected to

‘discrimination uncder any program Or activity receiving Federal

financial assistance from the Department of Bousing and Urban
Development (HUD}. Compliance with Section 504 does not assure
compliance with requirements for accessibility by physically-
handicapped persons imposed under the Architectural Barriers Act of
15681 2All HUD Federally financed activities shall be accomplished
in compliance with applicable State and Federal laws.
B. SECTION 504 LAW AND REGULATIONS

Laws relative to nondiscrimination based on handicap in
Federally assisted programs of HUD, in general, may Dbe found in
Section 504 of the Rehabilitation Act of 1973 {as amended), Section
109 of the Housing and Community Development Act of 1974 {as
amended), and 24 CFR, Part 8. The provisions of these
nondiscriminatory procedures shall not be construed to conflict

with or supersede the requirements of any other applicable State or

Federal laws or regulations. 1In regard to programs or activities

in connection with Community Block Grants {cDBG), the U.S.
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Department of Housing and Urban Development (HUD) grant
administration regulations relating to nondiscriminatory practices
are promulgated in the Uniform Federal Accessibility Standards
(UFaS) . This document, which sets standards for facility
accessibility by physically handicapped persons for Federally
funded facilities, programs, and/or activities, 1is hereby
incorporated by reference. Future State and Federal regulations
applicable to nondiscriminatory practices under the CDBG Program
shall supersede and/or supplement this policy.

cC. DEFINITICNS

1. npocessible, " when used with respect to the design,

construction, or alteration of a facility cr a portion of a
facility other than an individual dwelling unit, means that the
fécility or portion of the facility when designed, constructed or
altered, can be approached, entered, and used by individuals with
physical handicaps.

2. npccessible,” when used with respect to the design,
construction, or alteration of an individual dwelling unit, means
that the unit is located on an accessible route and when designed,
constructed, altered, or adapted can be approached, entered, and

used by individuals with physical handicaps.

3. "pccessible Route," means a continuous unobstructed path

connecting accessible elements and spaces in a building or facility
that complies with the space and reach requirements of applicable

standards prescribed by 24 CFR, Part 8, Section 8.32.




4. nadaptability” means the ability of certain elements of a
dwelling unit, such as kitchen counters, sinks, and grab bars, to
be added to, raised, lowered, or otherwise altered, to accommodate
the needs of persons with or without handicaps, or to accommodate
the needs of persons with different types or degrees of disability.
5. tpuxiliary aids : means services or devices that enable
persons with impaired sensory, manual, ox speaking skills to have
an equal opportunity to participate in, and enjoy the benefits of,
programs or activi%ies receiving Federal financial assistance
(i.e., readérs, Brailed materials, audio recordings, telephone
communication devices for deaf persons (TDD’s), interpreters,

etc.).

6. "ITndividual with handicaps" wmeans any person who has a

physical or mental impairment that substantially limits one or more

‘major life activities; has a record of such an impairment; or is

regarded as having such an impairment.

7. "Oualified iggividual with handicaps" means:

(a) with respect to employment, an individual with handicaps
who, with reascnable accommodation, can perform the essential
functions of the job in guestion; and

{(b) with respebt to any non-employment program, an individual
with handicaps who meets the essential eligibility
requirements and who can achieve the purpose of the program or

activity without modifications in the program or activity that




St . Johns Countyican demonstrate would regult in a fundamental

alteration in it% nature; or

{(¢) with respeét to any other non-emg
activity, an individhal with handicaps who 1
eligibility requireménts for participation

benefits from, that ﬁrogram or activity.

"Undue hardsﬁig“ means financial or adn
]

which would be imposed on the operation o

8.

program. Factors to be considered include:

(a) the overallisize of St. Johns County

to number of embloyees, number and type
i
size of budget; .

(b) the type oﬁ St. Johns County, incluq
and structure oﬁ the County’s workforce;
(c) the natureéand cost of the accommod

IX. COMMUNICATIONS

A.  AUXILIARY AIDS

St . Johns Céunty shall furnish approp
where necessary to afford an individual with
opportunity to participate in, and enjoy the bg
or activity receivini Federal financial assist

not required to provide individually prescril

devices of a personal nature. Where the Coun

applicants and beneficiaries via telephone

loyment program or
meets the essential

in, or receipt of

inigtrative burdens

f St.

Johns County
program with respect

of facilities, and

Ping the composition
and

btion needed.

riate auxiliary aids
handicaps an equal
nefits of, a program
ance. The County is
ved devices ox other

Ly communicates with

telecommunication

1




devices for deaf pe%sons (TDD’s) shall be pused. The telephone

number to utilize the TDD is (904)823:250L.  This is not a
dedicated circuit, h%wever, employees who normally answexr this line
are familiarly with %DD tones and will immedigtely switch the line
to TDD receive modé. The St. Johns County shall adopt and

implement procedures to ensure that interested persons (including

persons with impaired vision or hearing) cap obtain information

concerning the existence and location of accessible services,

.activities, and fapilities. _ Mobility . ifwpaired persons in
wheelchairs should Jall ahead for assistance, blind individuals
should call ahead fo% escorts, and deaf persons should call ahead
for an interpreter (ﬁerson schooled in sign language). In brief,
if the disabled person calls County Administration Building priox
té the event and compunicates to a County emgloyee the particular
problem which he or she has, assistance will be provided
accordingly. Howevey, Section 504 does not nequire the County to
take any action that|the County can demonstrate would result in a
fundamental alternation in the nature of a program ox activity or
in undue financial apd administrative burdens.
III. EMPLOYMENT

A, GENERAL PROHIBITIONS

No qualified individual with handidaps shall, solely on
the basis of handicag, be subjected to discrimination in employment

under any program or activity that receives Federal financial

assistance from HUD.




B. Johns County shall make reasona

sc.
the known physical or mental limitations of an
applicant with handicaps or employee with ha
County can demonstrate that the accommodation ¢
hardship on the operaticn of its program. Thg
any employment opporéunity to a qualified han
is

applicant if the basis for the denial

reasonable accommodation to the physical or m|
the employee oxr applicant.

EMPLOYMENT :{ CRITERIA

C.
St., Johns iCounty will not use any
other selection criterion that screens ou

handicaps nor make ahy pre-employment inquiry
determine whether the applicant is an individu
to the nature or sevérity of a handicap. The
make pre-employment inquiry into an applicant’
job-related functions.

IV. PROGRAM ACCESSIBILITY

A, GENERAL REQUIREMENTS

no qualifiéd individual with handica
St. Johns County facilities are inaccessibls
individuals with handicaps, be denied the bens
From participation in, or otherwise be subject

under any program or activity that receive

assistance.

pble accommodation to
otherwise qualified
andicaps, unless the
vould impose an undue
County ﬁ;y not deny
Hicapped employee or

the need to make

ental limitations of

employment test or

t individuals with
r of an applicant to
al with handicaps or
County may, however,

s ability to perform

bs shall, because the

to or unusable by

fits of, be excluded
ed to discrimination

s Federal financial




B. NON-HOUSING FACILITIES

New

non-housing

facilities shall|l be

designed and

constructed to be readily accessible to and usgable by individuals

with handicaps.

Alterations to existing norn-housing facilities

shall, to the maximum extent feasible, be made to make them more

readily accessible to and usable by individupls with handicaps.

The County shall operate each non-housing program or activity

receiving Federal financial assistance so that the program or

_activity, when viewed in its entirety, is readiflly accessible to and

usable by individuals with handicaps.

~e

(1) Methods

St. Johns County may comply with the reguirements of this

section through such means as location of
to ensure accessible facilities or accy
facilities, assignment of aides to benefic
the addition or redesign of equipment, c}
acquisition ¢

policies or procedures,

brograms or services
tssible portions of
iaries, home visits,
langes in management

hbr construction of

additional facilities, or alterations to existing facllities.

The County is not required to make styuctural changes in

existing

achieving compliance with this section.

facilities where other methods are effective in

(2) Historic Preservation Programs or Activities

require

In meeting Section 504

preservation programs or activities, the S3t.

ments in historic

Johns County




shall give priority to methods that provi

individuals with handicaps. However

physical alteration to an histor

substantially impair the "significant h

ic

de physical access to
in cases where a
property  would

istoric features" of

the property or result in undue financiﬂl and administrative

burdens, the structural modifications n

unique cases where this occurs, the

impact and reasons for noncompliance
documented.

(3) Time Period for Compliance
The County shall comply with the ob]
under this section immediately, except f
changes in facilities are undertaken, s

made within the time frames establisl

transition plan. If structural chanpges
facilities will be undertaken tg
accessibility, the County shall develo

setting forth the steps necessary toc co

The plan shall be developed with the assi

persons, including individuals with handi

representing those individuals. A copy

available for public inspection, and at

(a) identify physical obstacles in the

that limit the accessibility of its prog

individuals with handicaps;

ped not be made., IN
precise alterations,

shall be completely

ligations established
hat where structural
ich changes shall be
ed by the attached
to non-housing
achieve program
p a transition plan
mplete such changes.
stance of interested
caps or organizations
of the plan shall be
a minimum, shall:

County’s facilities

Fams or activities to




(b) describe in detail the methods that

the facilities accessible;
(c) specify the schedule for taking the
achieve compliance with this section and

will be taken during each year of the trs

(c} indicate the official responsible £4

the plan; and
(e} identify the persons or groups with
plan was prepared.

ENFORCEMENT

A. ASSURANCES

An applicant for Federal financia
program or activity to which Section 504 appl
aésurance to HUD on a form specified by the
rights official that the program or activity
compliance with Section 504. In the case ©
assistance extended in the form of real propert
property or structures on the property, the ass
St. Johns County for the period during which {
structures are used for the purpose for whig
assistance extended to provide personal props

will obligate the County for the period duri

In

q

ownership or possession of the property.
assurance will obligate the County for the

Federal financial assistance is extended.

-10-

71,11 be used to make

steps necessary to
identify steps that
insition period;

br implementation of

bhose assistance the

. assistance for a
ies shall submit an

>

=3

responsible civil
will be operated in
f Federal financial
y or to provide real
urance will obligate
rhe real property or
h Federal financial
rty, the assurances
ng which it retains
the

1l other cases,

period during which




B. SELF-EVALUATION

St. Johns County shall, as expeditid

after consultation with interested persons,
with handicaps or with organizations

individuals:

(a) evaluate its current policies and p

whether they do not or may not meet
Section 504;
..(b) modify any policies and practices

requirements of Section 504; and

(c) take appropriate corrective st

discrimination.

The attached Self-Evaluation Plan will ]

\

each public facility foxr accessibility and cocg

of this evaluation are to be utilized in prej

Plan.

A recipient that employs fifteen or more

least three years following completion of the

busly as possgible, and
including individuals

representing those

ractices to determine

the requirements of

bps to  remedy the

be utilized to review
pliance. The results

baring the Transition

persons shall, for at

evaluation, maintain

on file, make available for public inspectio&, and provide to the

responsible civil rights official, upon request: a list of the

interested persons consulted, a description ¢f areas examined and

any problems identified, and a description

made and ox any remedial steps taken.

-11-

of any wmodifications

that do not meet the .. .



C. DESIGNATION OF RESPONSIBLE EMPLOYE!
A recipient that employs fifteen g

designate at least one person to coordinate

L)

r more persons shall

its efforts to comply

with Section 504. The responsible person de#ignated is Mr. David

Halstead and can be reached at telephone numj

VI. GRIEVANCE PROCEDURES/COMPLAINT RESOLUTI(

A GENERAIL PROVISIONS

A recipient that employs fifteen g
adopt grievance procedures that incorporate ap
" standards and that provide for the prompt and
of complaints alleging any action prohibited

B. NOTICE

A recipient that employs fifteen g

take appropriate initial and continuing

participants, beneficiaries, applicants, and

those with hearing and vision

professional organizations that it doesn‘t

basis of handicap. The notification shall sta

does not disgcriminate in regards to its

programs. The notification shall also includs
the responsible employee designated to coordi
{See section V, Paragraph D above). The initi

be made as soon as possible, but not withil

adoption. Methods of notification may ing

notices or publication in newspapers. Any sug

impairment

ber (904) 823-2501.

DN

r more persons shall

equitable resolution

by Section 5C4.

r more perscns shall

steps to notify
employees, including
s, and wunions and
discriminate on the
te that the recipient
federally assisted
an identification of
nate with Section 504
51 notification shall
n 90 days of Policy
lude the posting of

h notice must include

Propriate due process



all of the information discussed in this parag
must also ensure that members of the popu
affected directly by a federally assisted prd
or hearing impairments are provided with the j
to understand and participate in the program.

C. GRIEVANCE PROCEDURES
Any person or any representative ¢
believes that he or she has been discriminated
contact, in writing, the person identified ag
M"i; 6f-£h£;“p§ii5y. The grievance must be fil
the alleged discriminatory act and must give

(2)

(2) name and address of the alleged off
(3)

events leading to the alleged action;

specific details, in a near chronol

{4) the zlleged discrimination;

(5) addresses and phone numbers

names,
other persons having knowledge of the ci

(6) any other relevant information.

The Coordinator will attempt to satisfq

issue,
days of receipt. Documentation of all phone
information received or disseminated must

Additionally, the members of the elected gov

informed and up-to-date regarding the grievanc1

-13-

name and address of the complainant|;

informally, by contacting the involve

graph. The recipient
lation likely to be
gram who have wvisual

nformation necessary

f such a person who

against should first

ed within 30 days of
the following:
ending party;

bgical order, of the

of any witnesses or
rcumstances; and

ctorily resolve the
d parties within 20
calls, contacts andg
be carefully kept.

ronment must be kept

and the progress in

Coordinatoxr on Page



regsolution. This information flow will occur

reports, no less frequently than monthly,

necessary, at each regularly scheduled meeting
The Citizens Advisory Task Force (CATF)

session to advise the coordinator and to

resolution should initial resolution attempt:

will function in an advisory capacity as speci

which establishes their existence. Records of

_maintained.and forwarded to the elected beody.
both parties together in an attempt to reach a
The Coordinator will act as the interwmediary !
i

the same

the electorate and will ensure

described above. Should informal resolution

gfievance will be elevated to the formal stage.
will occur only in written form, via certifi
government’s attorney will become the lead

behalf of and with the consent of the log
Maximum effort will be given to achievement of
resolution with all proceedings and communica

the precedin

precisely deccumented. If

unsuccessful, the matter shall be officia]
attention of the applicable Federal ox Stap
guidance solicited and followed. Information j

follow expand further on grievance/complaints

local capability.

-14-
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yia written progress
and discussions, as
of the elected body.
will be called into

fashion a plan for

3
P

fail. This group
fied in the document

proceedings will be

h amicable solution,
between the CATF and
nformation flow as
be unsuccessful, the
All communications
ed mail. The local
pfficial, acting on
fal governing body.
a mutually agreeable
rions thoroughly and
remain

g attempts

1y brought to the
e agency and their
in the sections which

which have exhausted

_..The CATF may.call. . .. ...



D. COMPLIANCE INFORMATION

Fach recipient shall keep such reco3
responsible civil rights official complete ang

reports upon request. The records shall ind

which individuals with handicaps are benefi(
assisted programs. Each recipient shall pez
records by the responsible civil rights offi
public during normal business hours.

B

Any person, Or any representative o

believes that he or she has been discriminate

rds and submit to the
i accurate compliance
licate the extent to
tiaries of federally
'mit access to these

tial and the general

S

DISCRIMINATION COMPLAINTS/GRIEVANCES. .

f such a person, who

d against may file a

confidential complaint with HUD's Office of Fair Housing and Equal

Opportunity, Department of Housing and

Wéshington, D.C. 20410. The written complaint
180 days of the alleged discriminatory act.

give the name and address of the alleged compl
address of the offending party, and the de
leading to the charge of discrimination. T
rights official will notify both the complaing

of the agency’'s receipt of the complaint withj

F. COMPLAINT/GRIEVANCE RESOLUTION
HUD's civil rights official will
acceptance, rejection, or referral withi

acknowledgement of receipt of the complaint

Federal monies is then notified of the compl

-15-

Urban Development,
must be filed within

The complaint must
ainant, the name and
rails of the events
he responsible civil

int and the recipient

n ten calendar days.

review the case for

n twenty days of

The recipient of

g

bint and is given an




chance to respond in writing within thirty cdays of receiving it.

HUD officials then attempt to resolve the comglaint informally. If

informal resolution is not possible, an investigation is conducted

resulting in either a dismissal of the complaint or a letter of

findings against the recipient which must be issued within 180 days

of receipt of the complaint. The letter of f

via certified mail, return receipt reque

indings is then sent

sted, to both the

complainant and the recipient. Within ten days of notification of

_noncompliance,. the. regcipient may  volunteer,

regulation. Otherwise, compliance
suspension or termination of,

Federal financial assistance.

may be

to. comply. with the

effected by the

or refusal tio grant or continue

This last measure is the end result of a process which

goes through many channels: (1} the recipient is notified of its

failure to comply,
recorded after the recipient has been given ¢

hearing, (3) the Secretary of HUD approves

(2) a finding of noncompliance is formally

he opportunity for a

the action, and (4)

thirty days expire after the Secretary has filled a report with the

committees of the House and Senate having legi

over the program or activity involved.

slative jurisdiction

Intimidatory or retaliatory acts by the recipients or

discrimination against any person for having

investigation is permitted.

participated in this

The identity of ¢omplainants shall be

kept confidential except to the extent necessary to carry ocut the

intent of this policy.

~-16-




This policy has been approved and adopted thj

A

, 1895,

2 A\

Davy
Director
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rid Halstead
of General Services

s /QQ/ day of et




(a)
(b)

(c)
(d)

(e)
(£)

2.

a)

ey

(c)
{q)
(e)
(f)
(g)
(h)

(a)

Curb

(a)
(b)
(c)
{(d)
{e)

(a)

(b)
{(c)
(d)
(e)

Parking:

Accesgible Route:

Outside Paths and Walks:

Ramps:

ATTACHMENT A
SELF-~EVALUATION PLAN

handicapped designated parking sp;ces provided

spaces closest to accessible entr
route

nce and on accessible

spaces minimum of 36" in width

access aisle adjacent to parking splace and minimum of s0"

in width
slope of space and access aisle i

maximum of 1:50

spaces marked with universal acceﬁs codes

uncbstructed path .. .

minimum passing space of 60" at 20
minimum head room of 80"
surface texture of firm,
slope not to exceed 1:20
if slope exceeds .5", install ramp
gratings of maximum .5" width in d

stable, n

minimum of one accessible route
from public transportation stops
loading zones, streets or sidewalk

Ramps:

provided where an accessible route
maximum slope of 1:12

minimum width of 36"

firm, stable, non-slip surxface
maximum slope of flared sides of
guard rails provided

provided on any part of an accessib
exceeding 1:20

maximum slope of 1:12

maximum cross slope of 1:50
firm, stable, non-slip surface
30" to 34" high handrails extendis
bottom of ramp provided if ramp ris
exceeds 72"

-18-

inimi i itk of 36 SO P PR ISR e

0’ intervals
bn-slip material

(see Section 5)
irection of route

in boundary of site
parking, passenger

Ul

crosses a curb

1:10 if no hand or

le route with a slope

beyond top and

ng 1-
and run

be exceeds 6"




(£)
{g)

Building Entrance:

edge protection to prevent slippin
level landing same width as ramp

g off ramps

and minimum of 60" in

length at top and bottom of ramp ﬂnd at turn of ramp

-revolving door

nd push/pull type or
door, 5 1lbf interior

bdge and maximum slope

el on an accessible
where levels are not

=X}
Y and winimum front
and lighted

n floor with buttons
ised characters

nt approach and 54"

th lever handle or

b open

afd stalls minimum of

ide of commode, 1.25-

(a) wminimum of one principle entrance

{b) on an accessible route

(c} level entry or sloped with 32" non

(&) wminimum of 32" width

(e) entryway clear of obstacles

(£} hardware maximum height of 48" 3
lever operated

(g) maximum of 8.5 lbf exterior hinged
hinged, sliding or folding

(h) maximum of .5" height with leveled

Elevators:

{(a) minimum of one serving each lev
route in a multi-story facility
connected by ramps

(b) self-leveling with reopening devic

{c} doors remain open for 3 seconds

{d) minimum side opening of 51" x 5§
opening of S1" x 80"

(e) centered maximum of 42" from floor

(£} control panel maximum of 48" fror
minimum of 3/4" and marked with ra

Lifts:

(a) mway be used in lieu of elevator

{b) minimum of 30" x 48"

{(¢) control panel maximum of 48" frg
parallel approach

(d) one hand operable

Toilets:

(a) on accessible route

{b) entrance door minimum of 32" wi
push/pull type hardware

{c}) door closer 5 1lbf maximum effort tg

(d) unobstructed space

{e} doors on stalls minimum of 32"

36 L1}
(f) grab bars 33-36" high at back and s

1.5" diameter,

-19-

and 1.5" clear of wall




10.

11.

12.

13.

commode seat 17-19" height

toilet paper dispenser 19" minimun
lavatory maximum 34" height, drai]
insulated, and minimum 29" clearan
mirror bottom 40" maximum above £
urinal basin opening maximum 17" £
towel dispenser and disposal uni
above flcor

faucet handles extended

Drinking Fountains:

(a)

(b)
{c)

L4

(e)

50% of water fountains must be
floor; if only one is available ,
on an accessible route

spout mounted 36" above flcor
controls must be operable wit]

" 'grasping or twisting

wall mounted bottom of apron to fldg
in 30" x 48" minimum in front of f

Warning Signals:

(a)

(b)
{c)

If warning systems are provided, bd
should be provided

signals must be perceptible above
signals must be visual -- flashing

Meeting Rooms and Conference Areas:

(a)
(b)
(c)
(d)

(£)

are all rooms handicapped accessib
minimum of three wheelchair locati
wheelchair locations must' be on an

above floor

1 and hot water pipes
ce below apron

ooxr

rom floor

t height 40" maximum

accessible on each
it must be accessible
L...oene.

or 27" minimum; built
puntain

th visual and audible

brevailing sounds
exit signs

le
ns in lieu of seats
accessible route

wheelchair locations forward accesd must be a minimum of

48" long x 33" wide and side accesd
60" long x 33" wide
performing areas must be on an acc
listening systems must be audi
frequency acceptable

Public Telephones:

(a)
(b)
(c)

(d)
{e)

minimum of one per floor if phones
on an accessible route with clear
highest coperable control 48"
for parallel approach

control must be push buttons
at least one phone shall generate a

must be a minimum of

bgsible route

D  looped and radio

are instcalled
rloor space 30" x 48"

for front approach and 54*

magnetic field and at

least one shall have a volume control for the hearing

impaired

-20-

hand  without. ... ..



Definition:

Handicapped weans wheelchaij
impaired, hearing-impaired, deg

-21-

- bound, mobility
if, and/or blind.




ATTACHMENT B

SELF EVALUATION PLAN
&
TRANSITION PLAN
PREPARATION PARTICIPATING PAK

bodies,

The below listed individuals, org

nization,

TIES

firms, or

individuals have participated in the preparation of the Transition

Plan based on results cbtained from analysis
Evaluation Plan for each public facility.

Review of each facility deficiencies

Evaluation format was conducted with go
correction to the maximum extent of the
capacity. Factors considered in assigning

frames ‘included, but are not limited to, 4
~handicapped individuals currently residing in
assessment of potential for future reside
individuals, age and material condition of th
use of the facility, potential for future
persons, type of changes necessary to achieve g
cost of achieving compliance, resocurces avail
government to fund compliance changes, tec
obtain funding if not available, time frar
projections based on current need and funding
and funding and any other unique non-quantifib
enter the decilsion process.

It is herein emphasized that the goal of attai

has been set and has been the guiding criterial

listed.
Participating Parties:
Members of the County Commission

Chief Elected Official
Grant Consultants from Sims Design Consu

-22-

idenkified

f the completed Self

in the Self
ls established for
local government’s
implementation time

‘he. . number . oFf . KNowWn . . oo

the jurisdiction, an
nce of handicapped
e facility, intended
use by handicapped
ompliance, estimated
ability of the local
iques available to
e estimates and/or
or on projected need
le factors which may

ning full compliance
of the participants

itants, Inc.




ATTACHMENT C
TRANSITION PLAN

FOR
SECTION 504 COMPLIANCE
1. Facility: Courthouse/St. Johns County| - St. Augqustine, FI,
name/location
Accessibility
Obstacles Method Schedulsg Responsibility
a. Currently this building | is being sqgld. If for some
reason this building isn't sold, it will be renovated
and brought up to standards to comply with | the Americans
with Disabilities Act.
b,
c.
d.
2. Facility: _Library/ St. Johns County - Hastings, FL
name/location
Accessibility
Obstacles Method Schedule Resgponsibility
a.The Town of Hastings just received a grant to
renovate the old school. When renovation
is complete the library will be relocating to
the old school | building which will be in compliance
with the Americans with Disabilities Act.

-23 -




3. Facility:
name/locatioh
Accessibility
Obstacles Method Scheduld Responsibility
a.
b.
4.
4, Facility:
name/location
Accessibility
Obstacles Method Schedule Responsibility
a.
b.
c.
d.
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