RESOLUTION NO. 2020- ) 8%

A RESOLUTION BY THE BOARD OF COUNTY COMMISSIONERS OF ST. JOHNS COUNTY, FLORIDA,
AUTHORIZING THE COUNTY ADMINISTRATOR, OR DESIGNEE, TO AWARD RFP NO: 2049 AND TO
EXECUTE AGREEMENTS FOR TEMPORARY STAFFING SERVICES.

RECITALS

WHEREAS, the County desires to enter into a contract with 22nd Century Technologies, Inc. and Staffing of St.
Augustine, Inc., to provide an hourly rate for temporary staffing services and temporary-to-permanent recruiting and
placement services; in accordance with RFP No. 20-49; and

WHEREAS, the scope of the services will be to provide an hourly rate for temporary staffing services and temporary-
to-permanent recruiting and placement services. The awarded top two firms shall provide sufficient staff, resources, and
facilities to ensure that the County’s business is handled in a timely manner in accordance with the specifications. The type of
work environment for temporary staff may be, but not limited to, indoor office, outdoor weather and/or field conditions,
extreme heat, warehouses, garages, extreme noises, odors, heights, and /or dust. The type of work locations for temporary
staff may be, but not limited to, County buildings, Amphitheater, various County parks, Golf Course, Beach, Utility
Treatment Plants, and Animal Shelter, in accordance with RFP No. 20-49; and

WHEREAS, through the County’s formal RFP process, 22nd Century Technologies, Inc. and Staffing of St. Augustine,
Inc. were the top two responsive, responding firms; and

WHEREAS, the County has reviewed the terms, provisions, conditions and requirements of the proposed contract
(attached hereto, an incorporated herein) and finds that entering into contract to complete the work services serves a public

purpose. _

WHEREAS, the contract will be finalized after negotiations but will be in substantial conformance with the attached
draft contract.

NOW, THEREFORE BE IT RESOLVED BY THE BOARD OF COUNTY COMMISSIONERS OF ST. JOHNS
COUNTY, FLORIDA, as follows:

Section 1. The above Recitals are incorporated by reference into the body of this Resolution and such Recitals are
adopted as finds of fact.

Section 2. The County Administrator, or designee, is hereby authorized to conduct negotiations with 22nd Century
Technologies, Inc. and Staffing of St. Augustine, Inc., and upon successful negotiations, award a contract to provide the
services set forth therein.

Section 3. Upon successful negotiations, the County Administrator, or designee, is further authorized to execute
agreements in substantially the same form and format as the attached draft on behalf of the County to provide the scope of
services as specifically provided in RFP 20-49.

Section 4. To the extent that there are typographical and/or administrative errors that do not change the tone, tenor, or
concept of this Resolution, then this Resolution may be revised without subsequent approval by the Board of County
Commissioners.

PASSED AND ADOPTED by the Board of County Commissioners of St. Johns County, Florida, this Q"“f day of
, 2020,

BOARD OF COUNTY COMMISSIONERS OF
ST. JOHNS COUNTY, FLORIDA

- 1

By: __S&B.

eb S. Smlth Chair

ATTEST: ST. JOHNS COUNTY, FL,

CLERK, OF COURT: Brandon Patty, Clerk
VQM m RENDITION DATE_&/7/50

Deputy Clerk




CONTRACT AGREEMENT
RFP No: 20-49; Temporary Staffing Services
Master Contract #: 20-MCC-22N-12174

This Contract Agreement, (“Agreement”) is made as of this day of , 2020,
(“Effective Date”), by and between St. Johns County, FL (“County™), a political subdivision of the State of Florida, with
principal offices located at 500 San Sebastian View, St. Augustine, FL. 32084, and 22" Century Technologies, Inc.
(“Contractor”), authorized to do business in the State of Florida, with principal offices located at 6415 Lake Worth Middle,
Suite 208, Greenacres, FL 33663; Phone: (888) 998-7284; Fax: (732) 537-0888 and Email: Govi@tscti.com.

In consideration of the mutual promises contained herein, the County and the Contractor agree as follows:

ARTICLE 1 - DURATION

This Agreement shall become effective upon signature by both parties, as of the Effective Date shown above, and shall
remain in effect for an initial contract term of three (3) calendar years and shall have one (1) available two (2) year renewal
option, exercisable by the County, contingent upon satisfactory performance by the Contractor, and legally appropriated
funds are available each fiscal year. While this Agreement may be renewed as stated in this Article, it is expressly noted
that the County is under no obligation to renew or extend this Contract Agreement. It is further expressly understood that
the option of renewal is exercisable only by the County, and only upon the County’s determination that the Contractor has
satisfactorily performed the Services noted in the Contract Documents, and renewal or extension serves the best interest of
St. Johns County.

ARTICLE 2 — ENUMERATION OF CONTRACT DOCUMENTS
The term “Contract Documents” shall include all RFP Documents and any addenda/exhibits thereto; all Specifications; this
Agreement, any duly executed amendments, addenda, and/or exhibits hereto; and any and all Change Orders.

ARTICLE 3 — SERVICES

The Contractor’s responsibility under this Agreement is to provide hourly rates for temporary staffing services and
temporary-to-permanent recruiting and placement services. The awarded Contractor(s) shall be responsible for providing
sufficient staff, resources, and facilities to ensure that the County’s business is handled in a timely manner, necessary to
perform the required services as specified in the Scope of Work attached hereto as “Exhibit C”, proposed by the Contractor,
approved by the County in accordance with RFP No: 20-49 and as otherwise provided in the Contract Documents.

ARTICLE 4 - SCHEDULE

The Contractor shall perform the required services as specified in the Contract Documents. The Contractor shall be required
to comply with as-needed temporary staffing services and temporary-to-permanent recruiting and placement services as
coordinated with the authorized County designee(s) throughout the duration of this Agreement. No changes to said schedule
shall be made without prior written authorization by the County.

ARTICLE 5 - COMPENSATION/BILLING/INVOICES

A. The County shall compensate the Contractor based upon the Unit Price per temporary staffing positions, as submitted
in the proposal, accepted by the County, and provided herein on Exhibit “B”. The maximum amount available as
compensation to the Contractor under this Contract Agreement shall not exceed the annual amount budgeted by the St.
Johns' County Departments, unless additional funds become available, or are properly transferred, for services
satisfactorily performed in accordance with the Contract Documents.

B. It is strictly understood that Contractor is not entitled to the above-referenced amount of compensation. Rather,
Contractor’s compensation is based upon Contractor’s adhering to the Scope of Work, detailed in this Agreement. As
such, the Contractor’s compensation is dependent upon satisfactory completion of the required services as provided in
the Scope of Work, and detailed in this Agreement.

C. The Contractor shall bill the County for services satisfactorily performed, and materials satisfactorily delivered on a
monthly basis. The signature of the Contractor’s authorized representative on the submitted invoice shall constitute the
Contractor’s certification to the County that:

1. The Contractor has billed the County for all services rendered by it and any of its sub-contractors or materials
suppliers through the date of the invoice;



2. As ofthe date of the invoice, no other outstanding amounts are due from the County to the Contractor for services
rendered;

3. The reimbursable expenses, if any, have been reasonably incurred; and
4. The amount requested is currently due and owing,

D. Though there is no billing form or format pre-approved by either the County, or the Contractor, bills/invoices submitted
by the Contractor shall include a detailed written report of the Work accomplished in connection with the Scope of
Work, and must be submitted with a Monthly Invoicing Form 1551, as provided by the County. The County may return
a bill/invoice from the Contractor, and request additional documentation/information. Under such circumstances, the
timeframe for payment will be extended by the time necessary to receive a verified bill/invoice.

E. The Contractor’s acceptance of the County’s payment of an invoiced amount shall release the County from any claim
by the Contractor, or by the Contractor’s Contractors or sub-Contractors, for work performed but not invoiced during
the time period indicated on the invoice for which payment was issued.

F. Unless otherwise notified, bills/invoices shall be delivered to the requesting County Department for temporary staffing
services.

G. FINAL INVOICE: In order for the County and the Contractor to reconcile/close their books and records, the Contractor
shall clearly indicate "Final Invoice" on the Contractor’s final bill/invoice to the County. Such indication establishes that
all services have been satisfactorily performed and that all charges and costs have been invoiced to the County and that
there is no further Work to be performed under this Agreement.

ARTICLE 6 — TRUTH-IN-NEGOTIATION CERTIFICATE

The signing of this Agreement by the Contractor shall act as the execution of a truth-in-negotiation certificate certifying
that wage rates and other factual unit costs supporting the compensation are accurate, complete, and current as of the date
of this Agreement.

The original contract price and any additions thereto shall be adjusted to exclude any significant sums by which the County
determines the contract price was increased due to inaccurate, incomplete, or noncurrent wage rates and other factual unit
costs. All such contract adjustments shall be made within one (1) year following the end of the Agreement.

ARTICLE 7 - ARREARS

The Contractor shall not pledge the County’s credit or make it a guarantor of payment or surety for any contract, debt,
obligation, judgement, lien, or any form of indebtedness. The Contractor further warrants and represents that it has no
obligation or indebtedness that would impair its ability to fulfill the terms of this Agreement.

ARTICLE 8 - TERMINATION
A. This Agreement may be terminated by the County without cause upon at least thirty (30) consecutive calendar days
advance written notice to the Contractor of such termination without cause.

B. This Agreement may be terminated by the County with cause upon at least ten (10) consecutive calendar days advance
written notice of such termination with cause. Such written notice shall indicate the exact cause for termination.

ARTICLE 9 — NOTICE OF DEFAULT/RIGHT TO CURE

A. Should the Contractor fail to perform (default) under the terms of this Agreement, then the County shall provide written
notice to the Contractor, which such notice shall include a timeframe of no fewer than five (5) calendar days in which to
cure the default. Failure to cure the default within the timeframe provided in the notice of default (or any such amount
of time as mutually agreed to by the parties in writing), shall constitute cause for termination of this Agreement.

B. Consistent with other provisions in this Agreement, Contractor shall be paid for services authorized and satisfactorily
performed under this Contract up to the effective date of termination.

C. Upon receipt of a notice of termination, except as otherwise directed by the County in writing, the Contractor shall:

1. Stop work on the date to the extent specified.

2. Terminate and settle all orders and subcontracts relating to the performance of the terminated work.

3. Transfer all work in process, completed work, and other material related to the terminated work to the County.
4. Continue and complete all parts of the work that have not been terminated.



ARTICLE 10 - PERSONNEL

The Contractor represents that it has, or shall secure at its own expense, all necessary personnel required to perform the
Work as provided in the Contract Documents. It is expressly understood that such personnel shall not be employees of, or
have any contractual relationship with the County.

All Work required hereunder shall be performed by the Contractor, or under its supervision. All personnel engaged in
performing the Work shall be fully qualified and, if required, authorized or permitted under federal, state and local law to
perform such Work.

Any changes or substitutions in the Contractor's key personnel must be made known to the County's representative and
written approval granted by the County before said change or substitution can become effective.

The Contractor warrants that all Work shall be performed by skilled and competent personnel to the highest professional
standards in the field. The Contractor is responsible for the professional quality, technical accuracy, and timely completion
of all work performed hereunder, and shall correct or revise any errors or deficiencies in the Work, without additional
compensation.

ARTICLE 11 - SUBCONTRACTING

The County reserves the right to approve the use of any subcontractor, or to reject the selection of a particular subcontractor,
and to inspect all facilities of any subcontractors in order to make a determination as to the capability of the subcontractor
to perform the Work described in the Contract Documents. The Contractor is encouraged to seek minority and women
business enterprises for participation in subcontracting opportunities,,

If a subcontractor fails to satisfactorily perform in accordance with the Contract Documents, and it is necessary to replace
the subcontractor to complete the Work in a timely fashion, the Contractor shall promptly do so, subject to approval by the
County.

The County reserves the right to disqualify any subcontractor, Contractor, or material supplier based upon prior
unsatisfactory performance.

ARTICLE 12 — E-VERIFY

The Contractor shall utilize the U.S. Department of Homeland Security’s E-verify system to verify employment eligibility
of any and all personnel hired to perform any portion of the services required under this Agreement. Additionally, the
Contractor shall expressly require any and all sub-contractors and sub-consultants to utilize the U.S. Department of
Homeland Security’s E-Verify system to verify employment eligibility of any and all personnel hired to perform any portion
of the services required under this Agreement.

ARTICLE 13 - FEDERAL AND STATE TAX

In accordance with Local, State, and Federal law, the County is exempt from the payment of Sales and Use Taxes. The
County shall provide a tax exemption certificate to the Contractor upon request. The Contractor shall not be exempt from
the payment of all applicable taxes in its performance under this Agreement. It is expressly understood by the County and
by the Contractor that the Contractor shall not be authorized to use the County's Tax Exemption status in any manner.

The Contractor shall be solely responsible for the payment and accounting of any and all applicable taxes and/or
withholdings including but not limited to Social Security payroll taxes (FICA), associated with or stemming from
Contractor’s performance under this Agreement.

ARTICLE 14 — AVAILABILITY OF FUNDS

The County’s obligations under this Agreement are contingent upon the lawful appropriation of sufficient funds, for that
purpose, by the St. Johns County Board of County Commissioners. Pursuant to the requirements of Section 129.07, Florida
Statutes, payment made under this Agreement shall not exceed the amount appropriate in the County’s budget for such
purpose in that fiscal year. Nothing in this Agreement shall create any obligation on the part of the Board of County
Commissioners to appropriate such funds for the payment of services provided under this Agreement during any given
County fiscal year. Moreover, it is expressly noted that the Contractor cannot demand that the County provide any such
funds in any given County Fiscal Year.

ARTICLE 15 - INSURANCE

The Contractor shall not commence work under this Agreement until he/she has obtained all insurance required under this
section and such insurance has been approved by the County. All insurance policies shall be issued by companies authorized
to do business under the laws of the State of Florida. The Contractor shall furnish proof of Insurance to the County prior to
the commencement of operations, The Certificate(s) shall clearly indicate the Contractor has obtained insurance of the type,



amount, and classification as required by contract and that no material change or cancellation of the insurance shall be
effective without thirty (30) days prior written notice to the County. Certificates shall specifically include the County as
Additional Insured for all lines of coverage except Workers’ Compensation and Professional Liability. A copy of the
endorsement must accompany the certificate. Compliance with the foregoing requirements shall not relieve the Contractor
of its liability and obligations under this Agreement.

Certificate Holder Address: St. Johns County, a political subdivision of the State of Florida
500 San Sebastian View
St. Augustine, FL 32084

The Contractor(s) shall maintain during the life of the awarded Contract Agreement, Comprehensive General Liability
Insurance with minimum limits of $1,000,000 per occurrence, $2,000,000 aggregate to protect the Contractor(s) from
claims for damages for bodily injury, including wrongful death, as well as from claims of property damages which may
arise from any operations under the awarded Contract Agreement, whether such operations be by the Contractor(s) or by
anyone directly employed by or contracting with the Contractor(s).

The Contractor(s) shall maintain during the life of the awarded Contract Agreement, Comprehensive Automobile Liability
Insurance with minimum limits of $300,000 combined single limit for bodily injury and property damage liability to
protect the Contractor(s) from claims for damages for bodily injury, including the ownership, use, or maintenance of
owned and non-owned automobiles, including rented/hired automobiles whether such operations be by the Contractor(s)
or by anyone directly or indirectly employed by a Contractor(s).

The Contractor(s) shall maintain during the life of the awarded Contract Agreement, adequate Workers’ Compensation
Insurance in at least such amounts as are required by the law for all of its per Florida Statute 440.02.

In the event of unusual circumstances, the County Administrator, or his designee, may adjust these insurance
requirements.

ARTICLE 16 - INDEMNIFICATION

The Contractor shall indemnify, defend and hold harmless the County and its officers and employees from claims, liabilities,
damages losses, and costs, including court costs, expert witness and professional consultation services, and attorneys’ fees,
arising out of the Contractor’s errors, omissions, or neghgence The Contractor shall not be liable to, nor be required to
indemnify the County for, any portions of damages arising out of any error, omlssmn, or negligence of the County or its
officers and employees.

ARTICLE 17 — SUCCESSORS AND ASSIGNS

The County and the Contractor each binds itself and its partners, successors, executors, administrators and assigns to the
other party of this Agreement and to the partners, successors, executors, administrators and assigns of such other party, in
respect to all covenants of this Agreement. Except as above, neither the County nor the Contractor shall assign, sublet,
convey or transfer its interest in this Agreement without the written consent of the other. Nothing herein shall be construed
as creating any personal liability on the part of any officer or agent of the County, which may be a party hereto, nor shall it
be construed as giving any rights or benefits hereunder to anyone other than the County and the Contractor.

ARTICLE 18 - NO THIRD PARTY BENEFICIARIES
It is expressly understood by the County, and the Contractor, and this Agreement explicitly states that no third party
beneficiary status or interest is conferred to, or inferred to, any other person or entity.

ARTICLE 19 - REMEDIES

No remedy herein conferred upon any party is intended to be exclusive, or any other remedy, and each and every such
remedy shall be cumulative and shall be in addition to every other remedy given hereunder or nor or hereafter existing at
law or in equity or by statute or otherwise. No single or partial exercise by any party or any right, power, or remedy hereunder
shall preclude any other or further exercise thereof.

In any action brought by either party for the enforcement of the obligations of the other party, the prevailing party shall be
entitled to recover reasonable attorney's fees.

ARTICLE 20 — CONFLICT OF INTEREST

The Contractor represents that it presently has no interest and shall acquire no interest, either directly or indirectly, which
would conflict in any manner with the performance of services required hereunder. The Contractor further represents that
no person having any interest shall be employed for said performance.



The Contractor shall promptly notify the County, in writing, by certified mail, of all potential conflicts of interest for any
prospective business association, interest or other circumstance, which may influence or appear to influence the Contractor’s
judgment or quality of services being provided hereunder, Such written notification shall identify the prospectwe business
association, interest or circumstance, the nature of work that the ‘Contractor may undertake and request an opinion of the
County, whether such association, interest, or circumstance constitutes a conflict of interest if entered into by the Contractor.
The County agrees to notify the Contractor of its opinion by certified mail within thirty (30) days of receipt of notification
by the Contractor. If, in the opinion of the County, the prospective business association, interest or circumstance would not
constitute a conflict of interest by the Contractor, the County shall so state in the notification and the Contractor shall, at
his/her option enter into said association, interest or circumstance and it shall be deemed not in conflict of interest with
respect to services provided to the County by the Contractor under the terms of this Agreement.

ARTICLE 21 - EXCUSABLE DELAYS

Notwithstanding any other provision to the contrary, neither party will incur any liability to the other party on account of
any loss or damage resulting from any delay or failure to perform its obligations hereunder (other than the obligation of
payment) as a result of natural or public health emergencies; force majeure; the County's ommissive and commissive
failures; freight embargoes; governmentally-imposed moratorium, law or regulation related to the services described herein;
or other unforeseen event, circumstance, condition or matter beyond the reasonable control of that party. Such party shall
be relieved from liability for its failure to perform until the cessation of such event, circumstance, condition, or matter.

If the Contractor is delayed in completing the services described herein, upon the Contractor’s request, the County, in its
sole discretion may consider the cause and extent of the delay, if the Contractor's failure to perform was without its fault or
negligence, the Contract Schedule and/or any other affected provision of this Agreement shall be revised accordingly;
subject to the County's right to change, terminate, or stop any or all of the Work at any time.

ARTICLE 22 — DISCLOSURE AND OWNERSHIP OF DOCUMENTS

The Contractor shall deliver to the County for approval and acceptance, and before being eligible for final payment of any
amounts due, all documents and materials prepared by and for the County under this Agreement,

All written and oral information not in the public domain, or not previously known, and all information and data cbtained,
developed, or supplied by the County, or at its expense, shall be kept confidential by the Contractor and shall not be disclosed
to any other party, directly or indirectly, without the County's prior written consent, unless required by a lawful order. All
drawings, maps, sketches, and other data developed, or purchased under this Agreement, or at the County's expense, shall
be and remains the County’s property and may be reproduced and reused at the discretion of the County.

The County and the Contractor shall comply with the provisions of Chapter 119, Florida Statutes (Public Records Law).

All covenants, agreements, representations and warranties made herein, or otherwise made in writing by any party pursuant
hereto, including but not limited to, any representations made herein relating to disclosure or ownership of documents, shall
survive the execution and delivery of this Agreement and the consummation of the transactions contemplated hereby.

ARTICLE 23 — INDEPENDENT CONTRACTOR RELATIONSHIP

The Contractor is, and shall be, in the performance of all work services and activities under this Agreement, an independent
Contractor, and not an employee, agent, or servant of the County. All persons engaged in any of the work or services
performed pursuant to this Agreement shall at all times and in all places be subject to the Contractor's sole direction,
supervision, and control.

The Contractor shall exercise control over the means and manner in which it and its employees perform the work, and in all
respects the Contractor’s relationship and the relationship of its employees to the County shall be that of an independent
Contractor and not as employees or agents of the County. The Contractor does not have the power or authority to bind the
County in any promise, agreement or representation other than specifically provided for in this Agreement.

ARTICLE 24— CONTINGENT FEES

Pursuant to Section 287.055(6), Florida Statutes, the Contractor warrants that it has not employed or retained any company
or person, other than a bona fide employee working solely for the Contractor to solicit or secure this Agreement and that it
has not paid or agreed to pay any person, company, corporation, individual, or firm, other than a bona fide employee working
solely for the Contractor, any fee, commission, percentage, gift, or any other consideration contingent upon or resulting from
the award or making of this Agreement.

Violation of this section shall be grounds for termination of this Agreement. If this Agreement is terminated for violation
of this section, the County may deduct from the contract price, or otherwise recover, the full amount of such fee,



commission, percentage, gift, or other consideration.

ARTICLE 25 — ACCESS AND AUDITS

The Contractor shall maintain adequate records to justify all charges, expenses, and costs incurred in performing the work
for at least three (3) years after completion of this Agreement. The County shall have access to such books, records, and
documents as required in this section for the purpose of inspection or audit during normal business hours, at the County's
" cost, upon five (5) days written notice.

ARTICLE 26— NONDISCRIMINATION
The Contractor warrants and represents that all of its employees are treated equally during employment without regard to
race, color, religion, physical handicap, sex, age or national origin.

ARTICLE 27 - ENTIRETY OF CONTRACTUAL AGREEMENT

The County and the Contractor agree that this Agreement, signed by both parties sets forth the entire agreement between
the parties, and that there are no promises or understandings other than those stated herein, or are incorporated by reference
into this Agreement. None of the provisions, terms, conditions, requirements, or responsibilities noted in this Agreement
may be amended, revised, deleted, altered, or otherwise changed, modified, or superseded, except by written instrument,
duly executed by authorized representatives of both the County, and the Contractor.

ARTICLE 28 — ENFORCEMENT COSTS

If any legal action or other proceeding is brought for the enforcement of this Agreement, or because of an alleged dispute,
breach, default or misrepresentation in connection with any provisions of this Agreement, the successful or prevailing party
or parties shall be entitled to recover reasonable attorney's fees, court costs and all reasonable expenses even if not taxable
as court costs (including, without limitation, all such reasonable fees, costs and expenses incident to appeals), incurred in
that action or proceedings, in addition to any other relief to which such party or parties may be entitled.

ARTICLE 29 - COMPLIANCE WITH APPLICABLE LAWS
Both the County and the Contractor shall comply with any and all applicable laws, rules, regulations, orders, and policies
of the County, State, and Federal Governments.

ARTICLE 30 - AUTHORITY TO PRACTICE .
The Contractor hereby represents and warrants that it has and shall continue to maintain all licenses and approvals required
to conduct its business, and that it shall at all times, conduct its business activities in a reputable manner.

ARTICLE 31 - SEVERABILITY

If any term or provision of this Agreement, or the application thereof to any person or circumstances shall, to any extent, be
held invalid or unenforceable, the remainder of this Agreement, or the application of such items or provision, to persons or
circumstances other than those as to which it is held invalid or unenforceable, shall not be affected and every other term and
provision of this Agreement shall be deemed valid and enforceable to the extent permitted by law.

ARTICLE 32 - AMENDMENTS AND MODIFICATIONS

No amendments or modifications of this Agreement shall be valid unless in writing and signed by each of the parties. The
County reserves the right to make changes in the work, including alterations, reductions therein or additicns thereto. Upon
receipt by the Contractor of the County’s notification of a contemplated change, the Contractor shall: (1) if requested by the
County, provide an estimate for the increase or decrease in cost due to the contemplated change; (2) notify the County of
any estimated change in the completion date; and (3) advise the County in writing if the contemplated change shall effect
the Contractor's ability to meet the completion dates or schedules of this Agreement. If the County instructs in writing, the
Contractor shall suspend work on that portion of the project, pending the County's decision to proceed with the change. If
the County elects to make the change, the County shall issue a Change Order for changes, or a contract change order, if the
original contract is be changed or amended the Contractor shall not commence work on any such change until such written
change order has been issued and signed by each of the parties.

ARTICLE 33 - FLORIDA LAW & VENUE !
This Agreement shall be governed by the laws of the State of Florida. Any and all legal action necessary to enforce this
Agreement shall be held in St. Johns County, Florida.

ARTICLE 34 — ARBITRATION
The County shall not be obligated to arbitrate or permit any arbitration binding on the County under any of the Contract
Documents or in connection with the project in any manner whatsoever.



ARTICLE 35 - NOTICES
All notices required in this Agreement shall be sent by certified mail, return receipt requested, and if sent to the County

shall be mailed to:
St. Johns County Purchasing Department
Attn: Purchasing Manager \
500 San Sebastian View
St. Augustine, FL. 32084 \

and if sent to the Contractor shall be mailed to:

22™ Century Technologies, Inc.

Attn: Sameer Thakkar, Business Development Manager
6415 Lake Worth Middle, Suite 208

Greenacres, FL 32084

ARTICLE 36 - HEADINGS
The heading preceding the articles and sections herein are solely for convenience of reference and shall not constitute a part
of this Agreement, or affect its meaning, construction or effect.

ARTICLE 37 -PUBLIC RECORDS
A, The cost of reproduction, access to, disclosure, non-disclosure, or exemption of records, data, documents, and/or

materials, associated with this Agreement shall be subject to the applicable provisions of the Florida Public Records Law
(Chapter 119, Florida Statutes), and other applicable State and Federal provisions. Access to such public records, may not
be blocked, thwarted, and/or hindered by placing the public records in the possession of a third party, or an unaffiliated

party.

B. In accordance with Florida law, to the extent that Contractor’s performance under this Contract constitutes an act
on behalf of the County, Contractor shall comply with all requirements of Florida’s public records law. Specifically, if
Contractor is expressly authorized, and acts on behalf of the County under this Agreement, Contracter shall:

(1) Keep and maintain public records that ordinarily and necessarily would be required by the County in order to
perform the Services; )

(2) Upon request from the County’s custodian of public records, provide the County with a copy of the requested
records or allow the records to be inspected or copied within a reasonable time at a cost that does not exceed the cost as
provided in Chapter 119, Florida Statutes, or as otherwise provided by law;

(3) Ensure that public records related to this Agreement that are exempt or confidential and exempt from public
records disclosure requirements are not disclosed except as authorized by applicable law for the duration of this Agreement
and following completion of this Agreement if the Contractor does not transfer the records to the County; and

(4) Upon completion of this Agreement, transfer, at no cost, to the County all public records in possession of the
Contractor or keep and maintain public records required by the County to perform the Services.

If the Contractor transfers all public records to the County upon completion of this Agreement, the Contractor shall
destroy any duplicate public records that are exempt or confidential and exempt from public records disclosure requirements.
If the Contractor keeps and maintains public records upon completion of this Agreement, the Contractor shall meet all
applicable requirements for retaining public records. All records stored electronically must be provided to the County, upon
request from the County’s custodian of public records, in a format that is compatible with the County’s information
technology systems.

Failure by the Contractor to comply with the requirements of this section shall be grounds for immediate, unilateral
termination of this Agreement by the County.



IF THE CONTRACTOR HAS QUESTIONS REGARDING THE APPLICATION
OF CHAPTER 119, FLORIDA STATUTES, TO ITS DUTY TO PROVIDE PUBLIC
RECORDS RELATING TO THIS AGREEMENT, CONTACT THE CUSTODIAN OF
PUBLIC RECORDS AT:

500 San Sebastian View
St. Augustine, FL 32084
(904) 209-0805

publicrecords@sjcfl.us

ARTICLE 38 — USE OF COUNTY LOGO

Pursuant to, and consistent with, County Ordinance 92-2 and County Administrative Policy 101.3, the Contractor may not
manufacture, use, display, or otherwise use any facsimile or reproduction of the County Seal/Logo without express written
approval St. Johns County, Florida. :

ARTICLE 39 — SURVIVAL

It is explicitly noted that the following provisions of this Agreement, to the extent necessary, shall survive any suspension,
termination, cancellation, revocation, and/or non-renewal of this Agreement, and therefore shall be both applicable and
enforceable beyond any suspension, termination, cancellation, revocation, and/or non-renewal: (1) Truth-in-Negotiation;
(2) Federal and State Taxes; (3) Insurance; (4) Indemnification; (5) Access and Audits; (6) Enforcement Costs; and (7)
Access to Records.

ARTICLE 40 - AUTHORITY TO EXECUTE '
Each party represents that it has the lawful authority to enter into this Agreement and has authorized the execution of this
Agreement by the party’s authorized representative shown below.

ARTICLE 41 — OSHA REQUIREMENTS

The Contractor warrants that the product, products, or services supplied to St. Johns County shall conform in all respects
to the standards set forth in the Occupational Safety and Health Act (OSHA) of 1970 as amended and the failure to
comply will be considered a breach of contract. St. Johns County shall be held harmless against any unsafe conditions and
contractor employee incidents.

ARTICLE 42 - COMPLIANCE WITH OCCUPATIONAL SAFETY AND HEALTH ACT

Contractor certifies that all material, equipment, services, etc., furnished in this bid meets all OSHA requirements for the
applicable Sectors. Bidder further certifies that, if he is the successful bidder, and the material, equipment, service, etc.,
delivered or provided is subsequently found to be deficient in any OSHA requirement in effect on date of delivery or
service fulfillment date, all costs necessary to bring the material, equipment, service, etc., into compliance with the
aforementioned requirements shall be borne by the bidder. All Personal Protective Equipment used by the contractor and
their employees shall be ANSI certified and meet OSHA standards.

ARTICLE 43 — TRAINING AND EDUCATION
Contractors will ensure that Contractor employees are trained appropriately for their work tasking. The minimum
requirements are found in Federal and State Regulations. Examples of this training are (but not limited to):

s Lockout Tagout

Fall Protection

Electrical Safety and the National Electrical Code (NEC)
Confined Space Entry

Hot Work

Specific Chemical Hazards

Excavations and Trenching

¢ Heavy Equipment Operation

Special emphasis should be given towards training and compliance with the Construction industry’s “Focus Four”



-established by OSHA as an outreach program to the construction industry and its workers. Training, education, and
awareness should be provided in the areas of:
1) Fall Hazards 2) Caught-In and Between Hazards 3) Struck-By Hazards and 4) Electrocution Hazards.

ARTICLE 44 — TOXIC SUBSTANCES/FEDERAL HAZARD COMMUNICATION “RIGHT TO KNOW AND
UNDERSTAND” REGULATIONS

The Federal “Right to Know and Understand” Regulation (also known as the Hazard Communication / Globally
Harmonized System of Classification and Labeling of Chemicals (GHS) implemented by OSHA requires employers to
inform their employees of any toxic substances to which they may be exposed in the workplace, and to provide training in
safe chemical storage, labeling, handling practices and emergency procedures.

Accordingly, the Contractor(s) performing under this contract shall be required to provide two (2) complete sets of Safety
Data Sheets (SDS) to each of the departments utilizing the awarded products. This information should be prov1ded at the
time when the initial delivery is made, on a department-by-department basis. If performing work on site, it is preferred
that each contractor bring their hazardous communication program and SDS in a binder labeled with the contractor's name
and identified as a Hazardous Communication/GHS Program. Upon leaving the jobsite and the removal of all hazardous
materials, contractors shall take their information with them.

The transport, use, and disposal of toxic substances must be conducted in accordance with DEP/EPA regulations.

Upon request, contractors working at St. Johns County facilities or jobsites will be given access to the written Hazardous
Communication Program and informed where to locate SDS.

ARTICLE 45 -TEMPORARY TRAFFIC CONTROL (TTCYMAINTENANCE OF TRAFFIC (MOT)

The Contractor must comply with the Florida Department of Transportation’s (DOT) Temporary Traffic Control (TTC)
and the Manual on Uniform Traffic Control Devices (MUTCD) in the planning, development, design, implementation,
operation, enforcement and inspection of work zone related transportation management and temporary traffic control on
streets and highways within the State Highway System right-of-way. Training in the Advanced, Intermediate, and Flagger
categories must be completed by the Contractor for their employees when performing right-of-way work while under
contract with St. Johns County. Contractor employees must wear a Class II {(daytime), Class III (night/limited visibility)
high-visibility safety vest or equivalent high-visibility apparel while performing any work that places them in the right-of-
way.

IN WITNESS WHEREOQF, authorized representatives of the County and Contractor have, executed this Agreement on the
day and year below noted.




RFP No: 20-49; Temporary Staffing Services
Master Contract #: 20-MCC-22N-12174

COUNTY: CONTRACTOR:

St. Johns County, FL ' 22" Century Technologies, Inc.
Full Legal Name Company Name

B}"' By'

Signature of County Representative Signature of Contractor Representative

Leigh A. Daniels. CPPB

Printed Name - County Representative Printed Name & Title

Assistant Purchasing Manager

Printed Title — County Representative Date of Execution

Date of Execution

ATTEST:
ST. JOHNS COUNTY, FL.
CLERK OF COURT

Deputy Clerk

Date of Execution

LEGALLY SUFFICIENT

Deputy County Attorney

Date of Execution



RFP No: 20-49; Temporary Staffing Services
Master Contract #: 20-MCC-22N-12174

EXHIBIT “A”»
BASIS OF COMPENSATION

Basis of compensation shall be made in accordance with the unit prices as submitted on the proposal. The unit prices shall
include all direct costs, indirect costs, and reimbursable expenses necessary to complete the scope of work. Requests for
additional services or additional line items shall be submitted in writing and approved by St. Johns County prior to any
work being implemented and shall be added to the applicable Contract Amendment.

I
Pricing adjustments will be considered on an annual basis at the time of contract renewal and must be mutually accepted
by both the Contractor and the Owner. Price adjustment requests shall be based upon the Consumer Price Index (CPI) in
affect at the time of renewal. All accepted and approved price adjustments shall become effective after the beginning of
the applicable renewal period. (



RFP No: 20-49; Temporary Staffing Services

Master Contract: 20-MCC-22N-12174

EXHIBIT “B”
CONTRACT PRICING

The following is a list of suggested temporary staffing positions St. Johns County would like to have available on an ~
annual basis. Respondent shall submit the proposed hourly rate and billable hourly rate for each line item below.

Item POSITION CURRENT PROPOSED BILLABLE
No: HOURLY RATE HOURLY HOURLY RATE
RATE

1 Administrative/ Clerical Support - General $10.50 $10.82 $13.74
2 Beach Toll Collector Leader $10.00 $10.30 $13.08
3 Beach Toll Collector $8.56 $8.82 $11.20
4 Box Office Worker I $11.00 $11.33 $14.39
5 Cashier / Customer Service Representative $10.35 $10.66 $13.54
6 Catering Coordinator $13.00 $13.39 $17.01
7 Cultural Events Intern - Marketing . $13.00 $13.39 $17.01
8 Clerical Support - Specialized $13.00 $13.39 $17.01
9 Event Coordinator $13.00 $13.39 $17.01
10 Application/ Permit Review Technician $13.00 $13.39 $17.01
11 Planning & Zoning Intern $13.00 $13.39 $17.01
12 Client Services Assistant $15.50 $15.97 $20.28
13 Community Education Specialist $10.00 $10.30 $13.08
14 Engineering Specialist $15-20 $17.51 $22.24
15 Construction Specialist $20.00 $20.60 $26.16
16 Engineering Specialist $15.00 $15.45 $19.62
17 Plans Reviewer $20.00 $20.60 $26.16
18 Front of House Assistant $15.50 $15.97 $20.28
19 Grounds Maintenance $10.50-11.00 $11.33 $14.39
20 Golf Cart Attendant $8.56 $8.82 $11.20
21 Golf Course Spray Technician $13.50. $13.91 $17.67
22 Golf Course Starter $8.56 $8.82 $11.20
23 Legal Support Specialist $17.50 $18.03 $22.90
24 Library Assistant [ $10.00 $10.30 $13.08
25 Library Courier $10.00 $10.30 $13.08
26 Marketing Specialist — Digital and Social Media $13.00 $13.39 $17.01
27 Production Coordinator $17.00 $17.51 $22.24
28 Project Specialist/ Coordinator $20-25 $25.75 $32.70
29 HR Special Projects Coordinator $22.00 $22.66 $28.78
30 Recreation Program Coordinator $9.75 $10.04 $12.75
31 Recreation Instructor $25/class $27.81 $35.32




RFP No: 20-49; Temporary Staffing Services

Master Contract: 20-MCC-22N-12174

EXHIBIT “B” -CONTINUED

CONTRACT PRICING

Item POSITION CURRENT PROPOSED BILLABLE

No: HOURLY HOURLY HOURLY
RATE RATE RATE
32 Sc;)rekeeper $10/game $10.30 $13.08
33 Skilled Tradesworker $15.85 $16.33 $20.74
34 Special Events — Garbage Removal Workers $8.75 $9.01 $11.44
Sports Official $25.00 /game $27.81 $35.32
& Summer Camp Staff : St e

Camp Supervisor $14.00 $14.42 $18.31
37 Assistant Camp Supervisor $10.25 $10.56 $13.41
3‘(8 Summer Camp Counselor I $8.56 $8.82 $11.20
39 Summer Camp Counselor II $9.00 $9.27 $11.77
40 Summer Camp Counselor III $9.75 $10.04 $12.75
41 TDC Ambassador $12.00 $12.36 $15.70
42 TDC Ambassador Coordinator $15.00 $15.45 $19.62
43 Technical Specialist $11-15 $17.51 $22.24
44 Beach Enforcement/ Lighting Officer $13.00 $13.39 $17.01
45 Beach Services Technician $13.00 $13.39 $17.01
46 Equipment Specialist $11.00 $11.33 $14.39
47 . GIS Technician $15.00 $15.45 $19.62
48 HCP Field Technician $10.00 $10.30 $13.08
49 Land Management Technician $13.00 $13.39 $17.01
50 Recycling Specialist $11.00 $11.33 $14.39
51 Solid Waste Supervisor $16.00 $16.48 $20.93
52 Utility Maintenance Technician $12.00 r $12.36 $15.70
53 Weighmaster $10.25 $10.56 $13.41

Additional temporary staffing positions maybe added during the contract period.



RFP No: 20-49; Temporary Staffing Services
Master Contract: 20-MCC-22N-12174

EXHIBIT “C”
MINIMUM SPECIFICATIONS & CONDITIONS
SCOPE OF WORK
The purpose and intention of this RFP is for St. Johns County to receive written quotations on an hourly rate for
Temporary Personnel Services and Temporary-to-Permanent recruiting and placement Services. The awarded firm(s)
shall provide sufficient staff, resources, and facilities to ensure that the County’s business is handled in a timely manner.

The awarded firm(s) and all employees shall be subject to valid background checks that are acceptable to the County in
terms of format and source. All background checks are to be provided to the County at the sole expense of the awarded
firm(s).

St. Johns County estimates a total of 100,000 hours for fiscal year 2019 were used for temporary personnel services.
Hours are inclusive and referenced as an estimated use and not to be considered limited thereto. It is specifically
understood and agreed that these hours are approximate and any increased/decreased hours will be paid for at the quoted
hourly rate. It is further understood that the supplier shall not have any claim against St. Johns County for hours that
are less than the estimated amount.

The type of work environment for temporary staff may be, but not limited to, indoor office, outdoor weather and/or
field conditions, extreme heat, warechouses, garages, extreme noises, odors, heights, and /or dust.

The type of work locations for temporary staff may be, but not limited to, County buildings, Amphitheater, various
County parks, Golf Course, Beach, Utility Treatment Plants, and Animal Shelter.

The awarded firms(s) will receive a written notice of award, which will include the agreed upon rate for each job
description, a copy of the Job Specifications. The Job Specifications and a copy of the Personnel Services Department
Operating Procedures will be available upon request. As the employer, any temporary personnel will be subject to the
employment policies and procedures of the awarded firmg(s).

1. Compensation/Wage Rates:
As a mandatory requirement of this contract, the Respondent must pay to employees performing services under this
contract, at least the current prevailing minimum wage, according to the State, local and Federal minimum wage
schedule as published by the United States Department of Labor and State of Florida.

Respondent must provide quarterly reports to the Personnel Services Department that include employees’ names, job
title, hours worked, rate and compensation paid. Failure to provide this information will be cause for assessing
damages and/or termination of contract. Any change to the hourly rate or compensation must be approved in advance
by Personnel Services if it will alter the agreed upon contractual rates or effect the County’s budget.

2. Contract Administrator:
The St. Johns County Purchasing Agent and the Director of Personnel Services or his/her designee will be responsible
for ensuring compliance with Contract requirements. ‘

3. Personnel Provided:
The Respondent will provide competent, reliable, honest and qualified personnel to perform services in a satisfactory
and timely manner. The Respondent shall not tolerate any misconduct on the part of its employees while performing
services on County property. The Respondent must certify that all temporary personnel furnished to St. Johns County
will meet the following criteria:

o Successfully pass a Five Panel Drug Screening Test (minimum) within 24 hours of job offer if required by
the position (i.e. Safety Sensitive). Temporary Staff can not start assignment until drug screening is passed.

e Level II background screening for Summer Camp Program workers and any other positions with DCF or
other Level Il requirement.

e Must attend Blood Borne Pathogens and Hazardous Communication Training/Orientation when required
by the County. Personal Protective Equipment (PPE) may be required for some pesitions and all County
safety practices must be followed.

e Must be at least 18 years of age and possess High School Diploma or equivalent (with the exception of
Custodial Worker) unless otherwise indicated by the job requirements.



e Must have on file Fingerprints/Background Check (including Local, State & Federal criminal history) if
required by position prior to dispatching to St Johns County.

e Must have no findings when screening for registered sex offenders and sexual predators.
e  Must complete Form [-9 — Employment Eligibility Verification Form.,

¢ Must have received Hepatitis B Vaccine for all Custodial Workers and other jobs as mdlcated prior to
dispatching to St Johns County.

e Must possess a valid Florida Driver License. All positions require temporary staffing employees to possess
a valid Florida driver license as all temporary employees may be asked to drive in an urgent or emergency
situation.

Documentation will need to be provided by the Respondent upon request to show employees have satisfactorily
completed specified screenings.

L.

10.

Persons employed by the Respondent shall be physically able and qualified for the position and must have
received training in the use of equipment and supplies.

Persons employed by the Respondent, in the performance of the services required under this contract, shall
not be considered employees of the County, shall be independent thereof, and shall have no claim against the
County for any employee benefit rights or privileges granted by law.

The Respondent will be responsible for the appearance of all their working personnel assigned to a site (clean
and appropriately .dressed) at all times. Required special clothing and/or equipment is listed ‘within some job
listings and must be adhered to by temporary employees. The temporary employee provided by the successful
Respondent shall meet “normal” dress standards including, when necessary, safety shoes/boots, safety glasses,
etc.

The successful Respondent shall provide employees who meet the knowledge, skills and abilities of the position
requested. Each employee placed under the contract shall possess the minimum training requirements for the
position. Expenses for training shall be the sole responsibility of the successful Respondent.

When positions require a commercial Drivers License (CDL), the successful Respondent shall screen candidates
for the appropriate class and endorsements as needed as specified by the County. Employees that will be assigned
driving duties must have a current valid motor vehicle reglstratlon (MVR) check and a drug test before placing
the temporary employee in the work environment.

The successful Respondent’s employees shall not under any circumstances be accompanied in their work area on
County premises by acquaintances, family members, or any other persons unless said person is an authorized
Respondent employee for whom a background check was submitted and approved to have access to County
facilities,

Only responsible Respondents qualified by previous experience and satisfactory completion of at least five
contracts or orders for similar services within the last five years will be considered. The Respondent.shall be in
sound financial position and qualified to perform the work. Failure to submit the above requested information
may be cause for rejection of proposal.

It will be understood and agreed by all parties that Respondents awarded the contract are independent
contractors. The Respondent will certify that the personnel provided have been properly screened, hired and are
qualified to perform their duties in accordance with all applicable federal, state and local laws, ordinances and
regulations. Any costs associated with the screening and hiring of Respondent’s employees is the sole
responsibility of the Respondent and in no way involves St. Johns County (See Invoicing & Payment).

The County reserves the right to add additional job titles or additional categories as needed. Respondents shall
propose a method and pricing structure for adding positions other than those listed in this RFP Document.

Contract Awardee(s) shall comply with all State, Federal, and local laws (including the Americans with
Disabilities Act, Title VII of the Civil Rights Act of 1964, Age Discrimination in Employment Act, and Civil
Rights Act of 1991) as to treatment and compensation of its employees.

11. The County has the right to control the details of the temporary employees' work while assigned to the

County.

Emplovee Placement:



The County will attempt to provide reasonable advance notice; however, employees may be expected to report to
work site within two hours of notification to the Respondent. Start and End times may vary by department.

The Respondent will be responsible for locating the best qualified employee available for that position. First priority
will be given to any special personnel requests made by the County. The Respondent will contact the County prior
to assigning new employees te existing job orders within 2 hours, and will assign the new employee as directed by
the County based on the Respondent’s established priorities. The Respondent will confirm via telephone to the
appropriate Department staff member who placed the order, the name of the Respondent employee assigned to their
order.

; In the event of incompatibility or less than expected performance by one of the Respondent’s employees, the County
should need only to place a telephone call to the Respondent’s office. The Respondent will be responsible for
replacing any employee due to nonperformance or noncompliance of assigned job, as well as notifying said
employee of such. In the event of illness or unforeseen emergencies regarding the Respondent employee, the
Respondent is solely responsible for replacement of said employee. Unemployment costs, if any, shall be the
responsibility of the Respondent as the employer.

4. Inspection:
The successful Respondent(s) shall have the right to conduct periodic, on-the-job inspections of their employees to
determine the overall quality of performance, job knowledge, effectiveness of the training, and to observe and
determine the conduct and appearance of personnel.

5. Operating Procedures:

1. Anemployee of the St. Johns County Personnel Department or Department requesting the assignment will call the
Temporary Respondent to place an order stating the position, typical duties, person and department the temporary
employee will report to, starting time, date, and length of employment. At this time, the Respondent must verify
the contractual rate for the position ordered with Personnel Services. After normal business hours, orders may
be placed utilizing a paging system and/or a phone answering system. Job orders will include type of job, location
of job, hours, expected duration of assignment, supervisor’s name, and any other pertinent information.

When the Respondent is contacted, the job order is theirs to fill. If no temporary employees are readily available
for placement, the County may cancel the job order and contact another County approved Respondent. The County
will not contact more than one Respondent until the Respondent contacted verbally expresses lack of available
employees to fill their job order.

2. Response time is considered the amount of time from the initial request for placement until Respondent’s
confirmation of employee availability.

A maximum response time of two (2) hours; the ability and quality of testing and training; and worker's
compensation and liability coverage will also be factors considered in the award. A primary and secondary
Respondent will be designated. In the event that the primary agency cannot respond in one (1) hour, the County
will move to the secondary agency for potential back-up coverage.

Temporary Respondent must make contact with the County Department placing the request within a maximum of
one (1) hour, and supply a temporary employee with in a maximum of two (2) hours. Respondent must either, at
the time a temporary employee is ordered or prior to the two-hour time limit, supply the name of the temporary
employee to the Department placing the request. In addition, the Respondent shall inform the temporary employee
of the department in which he/she will be located.

1. In the event the position requested is not covered by the contract, the Respondent shall via phone or email contact the
St. Johns County Personnel Services Department prior to placing the temporary employee with the requesting
Department.

2. When supplying a temporary or temporary to permanent employee, the Respondent must ensure the following:
- One employee per order is provided, unless the time period is extended by the department that is requesting a
temporary employee. Whenever this change is made, the Respondent must supply the Department affected with
the name of the replacement.

- Once an Respondent employee is assigned to a department, the temporary employee is expected to work the full

-



assignment unless the temporary employee or supervisor is dissatisfied with the assignment. Temporary
Employees are not to be reassigned by the Respondent.

- Assigned temporary employees must meet position specifications as set forth in the Annual Price Agreement
for Temporary Services. The County reserves the right to request a replacement temporary employee if the first
does not meet performance standards.

- All temporary employees are expected to report to work on time and dress appropriately for public contact.

The Respondent will, upon request by the Personnel Services Department, provide or assist with recruiting efforts for
County positions as needed. Candidates recruited by the Respondent may be hired directly by the County or be provided by
the Respondent through a temporary-to-permanent arrangement.

N

Appropriate Conduct:
The Respondent(s) and staff are expected to adhere to accepted business principles in matters of professional and

personal conduct and exhibit a high degree of personal integrity at all times. The Respondent(s) and staff must refrain
from behaviors that may be harmful to self and others or that might be viewed unfavorably by the County or the public.

Types of behavior and conduct that St. Johns County considers inappropriate include, but are not limited to, the
following:

+ Negligence.

« Inefficiency.

» Inability to perform assigned duties.

* Insubordination.

» Willful violation of County rules and regulations.

» Conduct unbecoming of a public employee

» Tardiness or lack of punctuality

» Misconduct,

* Use of alcoholic beverages or narcotics while engaged in County business.

» Reporting to work intoxicated or under the influence of non-prescribed drugs.

» Arrest of any crime involving moral misconduct.

* Arrest of a felony.

» Falsifying employment or other County records.

* Violating the Prohibition of Unlawful Harassment policy.

« Using County supplies/materials or other property for personal purposes.

» Illegally manufacturing, possessing, using, selling, distributing, or transporting drugs.
» Fighting or using obscene, abusive, or threatening language or gestures while on the job.
* Stealing.

» Possessing unauthorized firearms.

» Disregarding safety or security regulations while conducting business or while on County property.
* Making false allegations or claims.

» Making unauthorized recordings.

Invoicing & Payment:
The Respondent and employee are responsible for the correct completion of his/her time sheet. Each time sheet is

completed reflecting the employee’s name, department name, address, city, job title, and pay rate. Further breakdown
shows the day of the week worked, the date, the actual start time, the actual finish time, the lunchtime taken (if
applicable) and the number of regular hours for the day. All times are rounded to the nearest quarter (1/4) hour.



The Respondent shall attach time sheets to the invoices. To expedite invoice payments, the Staffing Agency shall
indicate the department/division in which the temporary worked (i.e. Library, Utilities, Road & Bridges, etc.) on the
attached time sheets. Individual temporary employees shall be placed on separate invoices.

Overtime is not authorized by this contract. Temporary employees shall not work more than a 40 hour work week and
in accordance with the Fair Labor and Standards Act. The County’s workweek is defined as Sunday through Saturday
however the Respondent may utilize any seven day workweek period provided notification of this definition is provided
to the Personnel Services Department.

Any overtime must be authorized in advance by the utilizing Department’s nHanager.

At the end of the week, or at the end of the employee’s assignment at that location, hours are totaled. In order to be
considered a valid and completed time sheet, the employee signature must accompany an authorized Client signature.
A copy of this completed time sheet is given to the Client. It is the responsibility of the employee to then deliver the
completed, signed time sheet to the Respondent office in order to receive a paycheck The Respondent and the employee
are responsible for a correct and complete time sheet.

A quarterly report shall be generated in an effort to increase productivity for the County and provided to the Personnel
Services Department. The report will show at minimum, the employees utilized, the hours they worked, and the billed
amount, by location.

Invoices will be sent to the specific St. Johns County Department ordering the services and should include the following:
¢ A purchase order number issued b); St. Johns County.
¢ Billing address of the department
e Location, such as departmen:r number.
e Service provided (custodial, clerical, ete.).

¢ Each location billing will show the Agency’s employee name, number of hours worked, hourly pay rate,
hourly bill rate, and weekly pay period ending date.

Remittance will be made to the Respondent and will be due in accordance with the payment cycle currently implemented
by St. Johns County. The County’s current payment is Net 30 days. The County shall make no payments to individual
employees of the Respondent.

Service Guarantee:

This guarantee states the Respondent will not invoice for an employee whose work was deemed unsatisfactory within
the first four hours of the assignment. Recogmzmg that no matter how thorough an evaluation process may be, events
will occur which require the Respondent to reassign or terminate employees.

Pricing:
All service pricing should be based on an hourly bill rate per employee. This hourly bill rate should include Employee’s

Pay Rate, matching FICA, Federal and State Unemployment Insurance, and Worker’s Compensation Insurance. The
temporary personnel assigned are strictly employees of the Respondent. Any fees in addition to the hourly pay rate -
should be defined in the proposal.



CONTRACT AGREEMENT
RFP No: 20-49; Temporary Staffing Services
Master Contract #: 20-MCC-STA-12175

This Contract Agreement, (“Agreement”) is made as of this day of , 2020,
(“Effective Date™), by and between St. Johns County, FL (“County™), a political subdivision of the State of Florida, with
principal offices located at 500 San Sebastian View, St. Augustine, FL. 32084, and Staffing of St. Augustine, Inc.
(“Contractor™), authorized to do business in the State of Florida, with principal offices located at 2730 U.S. 1 South, Suite
B, St. Augustine, FL 32086; Phone: (904) 797-2244 ext: 301; Fax: (904) 797-6050 and Email: josh@staugjobs.com.

In consideration of the mutual promises contained herein, the County and the Contractor agree as follows:

ARTICLE 1 - DURATION

This Agreement shall become effective upon signature by both parties, as of the Effective Date shown above, and shall
remain in effect for an initial contract term of three (3) calendar years and shall have one (1) available two (2) year renewal
option, exercisable by the County, contingent upon satisfactory performance by the Contractor, and legally appropriated
funds are available each fiscal year. While this Agreement may be renewed as stated in this Article, it is expressly noted
that the County is under no obligation to renew or extend this Contract Agreement. It is further expressly understood that
the option of renewal is exercisable only by the County, and only upon the County’s determination that the Contractor has
satisfactorily performed the Services noted in the Contract Documents, and renewal or extension serves the best interest of
St. Johns County.

ARTICLE 2 — ENUMERATION OF CONTRACT DOCUMENTS
The term “Contract Documents™ shall include all RFP Documents and any addenda/exhibits thereto; all Specifications; this -
Agreement, any duly executed amendments, addenda, and/or exhibits hereto; and any and all Change Orders.

ARTICLE 3 - SERVICES

The Contractor’s responsibility under this Agreement is to provide hourly rates for temporary staffing services and
temporary-to-permanent recruiting and placement services. The awarded Contractor(s) shall be responsible for providing
sufficient staff, resources, and facilities to ensure that the County’s business is handled in a timely manner, necessary to
perform the required services as specified in the Scope of Work attached hereto as “Exhibit C*, proposed by the Contractor,
approved by the County in accordance with RFP No: 20-49 and as otherwise provided in the Contract Documents.

ARTICLE 4 - SCHEDULE

The Contractor shall perform the required services as specified in the Contract Documents. The Contractor shall be required
to comply with as-needed temporary staffing services and temporary-to-permanent recruiting and placement services as
coordinated with the authorized County designee(s) throughout the duration of this Agreement. No changes to said schedule
shall be made without prior written authorization by the County.

ARTICLE 5 — COMPENSATION/BILLING/INVOICES

A. The County shall compensate the Contractor based upon the Unit Price per temporary staffing positions, as submitted
in the proposal, accepted by the County, and provided herein on Exhibit “B”. The maximum amount available as
compensation to the Contractor under this Contract Agreement shall not exceed the annual amount budgeted by the St.
Johns County Departments, unless additional funds become available, or are properly transferred, for services

. satisfactorily performed in accordance with the Contract Documents.

B. It is strictly understood that Contractor is not entitled to the above-referenced amount of compensation. Rather,
Contractor’s compensation is based upon Contractor’s adhering to the Scope of Work, detailed in this Agreement. As
such, the Contractor’s compensation is dependent upon satisfactory completion of the required services as provided in
the Scope of Work, and detailed in this Agreement.

C. The Contractor shall bill the County for services satisfactorily performed, and materials satisfactorily delivered on a
monthly basis. The signature of the Contractor’s authorized representative on the submitted invoice shall constitute the
Contractor’s certification to the County that:

1. The Contractor has billed the County for all services rendered by it and any of its sub-contractors or materials
suppliers through the date of the invoice;



2. As of the date of the invoice, no other outstanding amounts are due from the County to the Contractor for services
rendered; '

3. The reimbursable expenses, if any, have been reasonably incurred; and
4, The amount requested is currently due and owing.

D. Though there is no billing form or format pre-approved by either the County, or the Contractor, bills/invoices submitted
by the Contractor shall include a detailed written report of the Work accomplished in connection with the Scope of
Work, and must be submitted with a Monthly Invoicing Form 1551, as provided by the County. The County may return
a bill/invoice from the Contractor, and request additional documentation/information. Under such circumstances, the
timeframe for payment will be extended by the time necessary to receive a verified bill/invoice.

E. The Contractor’s acceptance of the County’s payment of an invoiced amount shall release the County from any claim
by the Contractor, or by the Contractor’s Contractors or sub-Contractors, for work performed but not invoiced during
the time period indicated on the invoice for which payment was issued.

F. Unless otherwise notified, bills/invoices shall be delivered to the requesting County Department for temporary staffing
services,

G. FINAL INVOICE: In order for the County and the Contractor to reconcile/close their books and records, the Contractor
shall clearly indicate "Final Invoice" on the Contractor’s final bill/invoice to the County. Such indication establishes that
all services have been satisfactorily performed and that all charges and costs have been invoiced to the County and that
there is no further Work to be performed under this Agreement.

ARTICLE 6 — TRUTH-IN-NEGOTIATION CERTIFICATE

The signing of this Agreement by the Contractor shall act as the execution of a truth-in-negotiation certificate certifying
that wage rates and other factual unit costs supporting the compensation are accurate, complete; and current as of the date
of this Agreement. .

The original contract price and any additions thereto shall be adjusted to exclude any significant sums by which the County
determines the contract price was increased due to inaccurate, incomplete, or noncurrent wage rates and other factual unit
costs. All such contract adjustments shall be made within one (1) year following the end of the Agreement.

ARTICLE 7 - ARREARS

The Contractor shall not pledge the County’s credit or make it a guarantor of payment or surety for any contract, debt,
obligation, judgement, lien, or any form of indebtedness. The Contractor further watrants and represents that it has no
obligation or indebtedness that would impair its ability to fulfill the terms of this Agreement.

ARTICLE 8 —- TERMINATION
A. This Agreement may be terminated by the County without cause upon at least thirty (30) consecutive calendar days
advance written notice to the Contractor of such termination without cause.

B. This Agreement may be terminated by the County with cause upon at least ten (10) consecutive calendar days advance
wriiten notice of such termination with cause. Such written notice shall indicate the exact cause for termination.

ARTICLE 9 — NOTICE OF DEFAULT/RIGHT TO CURE

A. Should the Contractor fail to perform (default) under the terms of this Agreement, then the County shall provide written
notice to the Contractor, which such notice shall include a timeframe of no fewer than five (5) calendar days in which to
cure the default. Failure to cure the default within the timeframe provided in the notice of default (or any such amount
of time as mutually agreed to by the parties in writing), shall constitute cause for termination of this Agreement.

B. Consistent with other provisions in this Agreement, Contractor shall be paid for services authorized and satisfactorily
performed under this Contract up to the effective date of termination.

C. Upon receipt of a notice of termination, except as otherwise directed by the County in writing, the Contractor shall:

1. Stop work on the date to the extent specified.

2. Terminate and settle all orders and subcontracts relating to the performance of the terminated work.

3. Transfer all work in process, completed work, and other material related to the terminated work to the County.
4, Continue and complete all parts of the work that have not been terminated.



ARTICLE 10 - PERSONNEL

The Contractor represents that it has, or shall secure at its own expense, all necessary personnel required to perform the
Work as provided in the Contract Documents. It is expressly understood that such personnel shall not be employees of, or
have any contractual relationship with the County.

All Work required hereunder shall be performed by the Contractor, or under its supervision. All personnel engaged in
performing the Work shall be fully qualified and, if required, authorized or permitted under federal, state and local law to
perform such Work.

Any changes or substitutions in the Contractor's key personnel must be made known to the County's representative and
written approval granted by the County before said change or substitution can become effective.

The Contractor warrants that all Work shall be performed by skilled and competent personnel to the highest professional
standards in the field. The Contractor is responsible for the professional quality, technical accuracy, and timely completion
of all work performed hereunder, and shall correct or revise any errors or deficiencies in the Work, without additional
compensation,

ARTICLE 11 - SUBCONTRACTING

The County reserves the right to approve the use of any subcontractor, or to reject the selection of a particular subcontractor,
and to inspect all facilities of any subcontractors in order to make a determination as to the capability of the subcontractor
to perform the Work described in the Contract Documents. The Contractor is encouraged to seek minority and women
business enterprises for participation in subcontracting opportunities.

If a subcontractor fails to satisfactorily perform in accordance with the Contract Documents, and it is necessary to replace
the subcontractor to complete the Work in a timely fashion, the Contractor shall promptly do so, subject to approval by the

County. )

The County reserves the right to disqualify any subcontractor, Contractor, or material supplier based upon prior
unsatisfactory performance. .

ARTICLE 12 - E-VERIFY

The Contractor shall utilize the U.S. Department of Homeland Security’s E-verify system to verify employment eligibility
of any and all personnel hired to perform any portion of the services required under this Agreement. Additionally, the
Contractor shall expressly require any and all sub-contractors and sub-consultants to utilize the U.S. Department of
Homeland Security’s E-Verify system to verify employment eligibility of any and all personnel hired to perform any portion
of the services required under this Agreement.

ARTICLE 13 - FEDERAL AND STATE TAX

In accordance with Local, State, and Federal law, the County is exempt from the payment of Sales and Use Taxes. The
County shall provide a tax exemption certificate to the Contractor upon request. The Contractor shall not be exempt from
the payment of all applicable taxes in its performance under this Agreement. It is expressly understood by the County and
by the Contractor that the Contractor shall not be authorized to use the County's Tax Exemption status in any manner.

The Contractor shall be solely responsible for the payment and accounting of any and all applicable taxes and/or
withholdings including but not limited to Social Security payroll taxes (FICA), associated with or stemming from
Contractor’s performance under this Agreement.

ARTICLE 14 — AVAILABILITY OF FUNDS

The County’s obligations under this Agreement are contingent upon the lawful appropriation of sufficient funds, for that
purpose, by the St. Johns County Board of County Commissioners. Pursuant to the requirements of Section 129.07, Florida
Statutes, payment made under this Agreement shall not exceed the amount appropriate in the County’s budget for such
purpose in that fiscal year, Nothing in this Agreement shall create any- obligation on the part of the Board of County
Commissioners to appropriate such funds for the payment of services provided under this Agreement during any given
County fiscal year. Moreover, it is expressly noted that the Contractor cannot demand that the County provide any such
funds in any given County Fiscal Year.

ARTICLE 15 - INSURANCE

The Contractor shall not commence work under this Agreement until he/she has obtained all insurance required under this
section and such insurance has been approved by the County. All insurance policies shall be issued by companies authorized
to do business under the laws of the State of Florida. The Contractor shall furnish proof of Insurance to the County prior to
the commencement of operations. The Certificate(s) shall clearly indicate the Contractor has obtained insurance of the type,



amount, and classification as required by contract and that no material change or cancellation of the insurance shall be
effective without thirty (30) days prior written notice to the County. Certificates shall specifically include the County as
Additional Insured for all lines of coverage except Workers’ Compensation and Professional Liability. A copy of the
endorsement must accompany the certificate. Compliance with the foregoing requirements shall not relieve the Contractor
of its liability and obligations under this Agreement.

Certificate Holder Address: St. Johns County, a political subdivision of the State of Florida
500 San Sebastian View
St. Augustine, FL 32084

The Contractor(s) shall maintain during the life of the awarded Contract Agreement, Comprehensive General Liability
Insurance with minimum limits of $1,000,000 per occurrence, $2,000,000 aggregate to protect the Contractor(s) from
claims for damages for bodily injury, including wrongful death, as well as from claims of property damages which may
arise from any operations under the awarded Contract Agreement, whether such operations be by the Contractor(s) or by
anyone directly employed by or contracting with the Contractor(s).

The Contractor(s) shall maintain during the life of the awarded Contract Agreement, Comprehensive Automobile Liability
Insurance with minimum limits of $300,000 combined single limit for bodily injury and property damage liability to
protect the Contractor(s) from claims for damages for bodily injury, including the ownership, use, or maintenance of
owned and non-owned automobiles, including rented/hired automobiles whether such operations be by the Contractor(s)
or by anyone directly or indirectly employed by a Contractor(s).

The Contractor(s) shall maintain during the life of the awarded Contract Agreement, adequate Workers® Compensation
Insurance in at least such amounts as are required by the law for all of its per Florida Statute 440.02.

In the event of unusual circumstances, the County Administrator, or his designee, may adjust these insurance
requirements.

ARTICLE 16 - INDEMNIFICATION

The Contractor shall indemnify, defend and hold harmless the County and its officers and employees from claims, liabilities,
damages, losses, and costs, including court costs, expert witness and professional consultation services, and attorneys’ fees,
arising out of the Contractor’s errors, omissions, or negligence. The Contractor shall not be liable to, nor be required to
indemnify the County for, any portions of damages arising out of any error, omission, or negligence of the County or its
officers and employees. )

ARTICLE 17 — SUCCESSORS AND ASSIGNS

The County and the Contractor each binds itself and its partners, successors, executors, administrators and assigns to the
other party of this Agreement and to the partners, successors, executors, administrators and assigns of such other party, in -
respect to all covenants of this Agreement. Except as above, neither the County nor the Contractor shall assign, sublet,
convey or transfer its interest in this Agreement without the written consent of the other. Nothing herein shall be construed
as creating any personal liability on the part.of any officer or agent of the County, which may be a party hereto, nor shall it
be construed as giving any rights or benefits hereunder to anyone other than the County and the Contractor.

ARTICLE 18 — NO THIRD PARTY BENEFICIARIES
It is expressly understood by the County, and the Contractor, and this Agreement explicitly states that no third party
beneficiary status or interest is conferred to, or inferred to, any other person or entity.

ARTICLE 19 - REMEDIES

No remedy herein conferred upon any party is intended to be exclusive, or any other remedy, and each and every such
remedy shall be cumulative and shall be in addition to every other remedy given hereunder or nor or hereafter existing at
law or in equity or by statute or otherwise. No single or partial exercise by any party or any right, power, or remedy hereunder
shall preclude any other or further exercise thereof.

In any action brought by either party for the enforcement of the obligations of the other party, the prevailing party shall be
entitled to recover reasonable attorney's fees.

ARTICLE 20 — CONFLICT OF INTEREST

The Contractor represents that it presently has no interest and shall acquire no interest, either directly or indirectly, which
would conflict in any manner with the performance of services required hereunder. The Contractor further represents that
no person having any interest shall be employed for said performance.



[

The Contractor shall promptly notify the County, in writing, by certified mail, of all potential conflicts of interest for any
prospective business association, interest or other circumstance, which may influence or appear to influence the Contractor’s
judgment or quality of services being provided hereunder. Such written notification shall identify the prospective business
association, interest or circumstance, the nature of work that the Contractor may undertake and request an opinion of the
County, whether such association, interest, or circumstance constitutes a conflict of interest if entered into by the Contractor.
The County agrees to notify the Contractor of its opinion by certified mail within thirty (30) days of receipt of notification
by the Contractor. If, in the opinion of the-County, the prospective business association, interest or circumstance would not
constitute a conflict of interest by the Contractor, the County shall so state in the notification and the Contractor shall, at
his/her option enter into said association, interest or circumstance and it shall be deemed not in conflict of interest with
respect to services provided to the County by the Contractor under the terms of this Agreement.

ARTICLE 21 - EXCUSABLE DELAYS

Notwithstanding any other provision to the contrary, neither party will incur any liability to the other party on account of
any loss or damage resulting from any delay or failure to perform its obligations hereunder (other than the obligation of
payment) as a result of natural or public health emergencies; force majeure; the County's ommissive and commissive
failures; freight embargoes; governmentally-imposed moratorium, law or regulation related to the services described herein;
or other unforeseen event, circumstance, condition or matter beyond the reasonable control of that party. Such party shall
be relieved from liability for its failure to perform until the cessation of such event, circumstance, condition, or matter.

If the Contractor is delayed in completing the services described herein, upon the Contractor’s request, the County, in its
sole discretion may consider the cause and extent of the delay, if the Contractor's failure to perform was without its fault or
negligence, the Contract Schedule and/or any other affected provision of this Agreement shall be revised accordingly;
subject to the County's right to change, terminate, or stop any or all of the Work at any time.

ARTICLE 22 —- DISCLOSURE AND OWNERSHIP OF DOCUMENTS

The Contractor shall deliver to the County for approval and acceptance, and before being eligible for final payment of any
amounts due, all documents and materials prepared by and for the County under this Agreement.

All written and oral information not in the public domain, or not previously known, and all information and data obtained,
developed, or supplied by the County, or at its expense, shall be kept confidential by the Contractor and shall not be disclosed
to any other party, directly or indirectly, without the County's prior written consent, unless required by a lawful order. All
drawings, maps, sketches, and other data developed, or purchased under this Agreement, or at the County's expense, shall
be and remains the County’s property and may be reproduced and reused at the discretion of the County.

The County and the Contractor shall comply with the provisions of Chapter 119, Florida Statutes (Public Records Law).

All covenants, agreements, representations and warranties made herein, or otherwise made in writing by any party pursuant
hereto, including but not limited to, any representations made herein relating to disclosure or ownership of documents, shall
survive the execution and delivery of this Agreement and the consummation of the transactions contemplated hereby.

ARTICLE 23 - INDEPENDENT CONTRACTOR RELATIONSHIP

The Contractor is, and shall be, in the performance of all work services and activities under this Agreement, an independent
Contractor, and not an employee, agent, or servant of the County. All persons engaged in any of the work or services
performed pursuant to this Agreement shall at all times and in all places be subject to the Contractor's sole direction,
supervision, and control.

The Contractor shall exercise control over the means and manner in which it and its employees perform the work, and in all
respects the Contractor’s relationship and the relationship of its employees to the County shall be that of an independent
Contractor and not as employees or agents of the. County. The Contractor does not have the power or authority to bind the
County in any promise, agreement or representation other than specifically provided for in this Agreement.

ARTICLE 24 — CONTINGENT FEES

Pursuant to Section 287.055(6), Florida Statutes, the Contractor warrants that it has not employed or retained any company
or person, other than a bona fide employee working solely for the Contractor to solicit or secure this Agreement and that it
has not paid or agreed to pay any person, company, corporation, individual, or firm, other than a bona fide employee working
solely for the Contractor, any fee, commission, percentage, gift, or any other consideration contingent upon or resulting from
the award or making of this Agreement.

Violation of this section shall be grounds for termination of this Agreement. If this Agreement is terminated for violation
of this section, the County may deduct from the contract price, or otherwise recover, the full amount of such fee,



commission, percentage, gift, or other consideration.

ARTICLE 25 - ACCESS AND AUDITS

The Contractor shall maintain adequate records to justify all charges, expenses, and costs incurred in performing the work
for at least three (3) years after completion of this Agreement. The County shall have access to such books, records, and
documents as required in this section for the purpose of inspection or audit during normal business hours, at the County's
cost, upon five (5) days written notice.

ARTICLE 26— NONDISCRIMINATION
The Contractor warrants and represents that all of its employees are treated equally during employment without regard to
race, color, religion, physical handicap, sex, age or national origin.

ARTICLE 27 - ENTIRETY OF CONTRACTUAL AGREEMENT

The County and the Contractor agree that this Agreement, signed by both parties sets forth the entire agreement between
the parties, and that there are no promises or understandings other than those stated herein, or are incorporated by reference
into this Agreement. None of the provisions, terms, conditions, requirements, or responsibilities noted in this Agreement
may be amended, revised, deleted, altered, or otherwise changed, modified, or superseded, except by written instrument,
duly executed by authorized representatives of both the County, and the Contractor.

ARTICLE 28 - ENFORCEMENT COSTS

If any legal action or other proceeding is brought for the enforcement of this Agreement, or because of an alleged dispute,
breach, default or misrepresentation in connection with any provisions of this Agreement, the successful or prevailing party
or parties shall be entitled to recover reasonable attorney's fees, court costs and all reasonable expenses even if not taxable
as court costs (including, without limitation, all such reasonable fees, costs and expenses incident to appeals), incurred in
that action or proceedings, in addition to any other relief to which such party or parties may bé entitled.

ARTICLE 29 — COMPLIANCE WITH APPLICABLE LAWS
Both the County and the Contractor shall comply with any and all applicable laws, rules, regulations, orders, and policies
of the County, State, and Federal Governments.

ARTICLE 30 - AUTHORITY TO PRACTICE
The Contractor hereby represents and warrants that it has and shall continue to maintain all licenses and approvals required
to conduct its business, and that it shall at all times, conduct its business activities in a reputable manner.

ARTICLE 31 - SEVERABILITY

If any term or provision of this Agreement, or the application thereof to any person or circumstances shall, to any extent, be
held invalid or unenforceable, the remainder of this Agreement, or the application of such items or provision, to persons or
circumstances other than those as to which it is held invalid or unenforceable, shall not be affected and every other term and
provision of this Agreement shall be deemed valid and enforceable to the extent permitted by law.

ARTICLE 32 - AMENDMENTS AND MODIFICATIONS

No amendments or modifications of this Agreement shall be valid unless in writing and signed by each of the parties. The
County reserves the right to make changes in the work, including alterations, reductions therein or additions thereto, Upon®
receipt by the Contractor of the County’s notification of a contemplated change, the Contractor shall: (1) if requested by the
County, provide an estimate for the increase or decrease in cost due to the contemplated change; (2) notify the County of
any estimated change in the completion date; and (3) advise the County in writing if the contemplated change shall effect
the Contractor's ability to meet the completion dates or schedules of this Agreement. If the County instructs in writing, the
Contractor shall suspend work on that portion of the project, pending the County's decision to proceed with the change. If
the County elects to make the change, the County shall issue a Change Order for changes, or a contract change order, if the
original contract is be changed or amended the Contractor shall not commence work on any such change until such written
change order has been issued and signed by each of the parties.

ARTICLE 33 - FLORIDA LAW & VENUE
This Agreement shall be governed by the laws of the State of Florida. Any and all legal action necessary to enforce this
Agreement shall be held in St, Johns County, Florida.

ARTICLE 34— ARBITRATION
The County shall not be obligated to arbitrate or permit any arbitration binding on the County under any of the Contract
Documents or in connection with the project in any manner whatsoever.



ARTICLE 35 - NOTICES
All notices required in this Agreement shall be sent by certified mail, return receipt requested, and if sent to the County
shall be mailed to:

St. Johns County Purchasing Department

Attn: Purchasing Manager

500 San Sebastian View

St. Augustine, FL. 32084

and if sent to the Contractor shall be mailed to:

Staffing of St. Augustine, Inc.
Atin: Josh Kass, President
2730 U.S. 1 South, Suite B
St. Augustine, FL 32086

ARTICLE 36 - HEADINGS , '
The heading preceding the articles and sections herein are solely for convenience of reference and shall not constitute a part
of this Agreement, or affect its meaning, construction or effect.

ARTICLE 37 -PUBLIC RECORDS
A. The cost of reproduction, access to, disclosure, non-disclosure, or exemption of records, data, documents, and/or

materials, associated with this Agreement shall be subject to the applicable provisions of the Florida Public Records Law
(Chapter 119, Florida Statutes), and other applicable State and Federal provisions. Access to such public records, may not
be blocked, thwarted, and/or hindered by placing the public records in the possession of a third party, or an unaffiliated

party.

B. In accordance with Florida law, to the extent that Contractor’s performance under this Contract constitutes an act
on behalf of the County, Contractor shall comply with all requirements of Florida’s public records law. Specifically, if
Contractor is expressly authorized, and acts on behalf of the County under this Agreement, Contractor shall:

(1) Keep and maintain public records that ordinarily and necessarily would be required by the County in order to
perform the Services;

(2) Upon request from the County’s custodian of public records, provide the County with a copy of the requested
records or allow the records to be inspected or copied within a reasonable time at a cost that does not exceed the cost as
provided in Chapter 119, Florida Statutes, or as otherwise provided by law;

(3) Ensure that public records related to this Agreement that are exempt or confidential and exempt from public
records disclosure requirements are not disclosed except as authorized by applicable law for the duration of this Agreement
and following completion of this Agreement if the Contractor does not transfer the records to the County; and

(4) Upon completion of this Agreement, transfer, at no cost, to the County all public records in possession of the
Contractor or keep and maintain public records required by the County to perform the Services.

If the Contractor transfers all public records to the County upon completion of this Agreement, the Contractor shall
destroy. any duplicate public records that are exempt or confidential and exempt from public records disclosure requirements.
If the Contractor keeps and maintains public records upon completion of this Agreement, the Contractor shall meet all
applicable requirements for retaining public records. All records stored electronically must be provided to the County, upon
request from the County’s custodian of public records, in a format that is cpmpatible with the County’s information
technology systems.

Failure by the Contractor to comply with the requirements of this section shall be grounds for immediate, unilateral
termination of this Agreement by the County.



IF THE CONTRACTOR HAS QUESTIONS REGARDING THE APPLICATION
OF CHAPTER 119, FLORIDA STATUTES, TO ITS DUTY TO PROVIDE PUBLIC
RECORDS RELATING TO THIS AGREEMENT, CONTACT THE CUSTODIAN OF
PUBLIC RECORDS AT:

500 San Sebastian View
St. Augustine, FL 32084
(904) 209-0805

publicrecords@sjcfl.us

ARTICLE 38 - USE OF COUNTY LOGO

Pursuant to, and consistent with, County Ordinance 92-2 and County Administrative Policy 101.3, the Contractor may not
manufacture, use, display, or otherwise use any facsimile or reproduction of the County Seal/Logo without express written
approval St. Johns County, Florida.

ARTICLE 39 - SURVIVAL

It is explicitly noted that the following provisions of this Agreement, to the extent necessary, shall survive any suspension,
termination, cancellation, revocation, and/or non-renewal of this Agreement, and therefore shall be both applicable and
enforceable beyond any suspension, termination, cancellation, revocation, and/or non-renewal: (1) Truth-in-Negotiation;
(2) Federal and State Taxes; (3) Insurance; (4) Indemnification; (5) Access and Audits; (6) Enforcement Costs; and (7)
Access to Records.

ARTICLE 40 - AUTHORITY TO EXECUTE
Each party represents that it has the lawful authority to enter into this Agreement and has authorized the execution of this
Agreement by the party’s authorized representative shown below.

ARTICLE 41 — OSHA REQUIREMENTS

The Contractor warrants that the product, products, or services supplied to St. Johns County shall conform in all respects
to the standards set forth in the Occupational Safety and Health Act (OSHA) of 1970 as amended and the failure to
comply will be considered a breach of contract. St. Johns County shall be held harmless against any unsafe conditions and
contractor employee incidents.

ARTICLE 42 —- COMPLIANCE WITH OCCUPATIONAL SAFETY AND HEALTH ACT

Contractor certifies that all material, equipment, services, etc., furnished in this bid meets all OSHA requirements for the
applicable Sectors. Bidder further certifies that, if he is the successful bidder, and the material, equipment, service, etc.,
delivered or provided is subsequently found to be deficient in any OSHA requirement in effect on date of delivery or
service fulfillment date, all costs necessary to bring the material, equipment, service, etc., intoc compliance with the
aforementioned requirements shall be borne by the bidder. All Personal Protective Equipment used by the contractor and
their employees shall be ANSI certified and meet OSHA standards.

ARTICLE 43 —- TRAINING AND EDUCATION
Contractors will ensure that Contractor employees are trained appropriately for their work tasking. The minimum
requirements are found in Federal and State Regulations. Examples of this training are (but not limited to):

o Lockout Tagout
s Fall Protection

o Electrical Safety and the National Electrical Code (NEC)
e Confined Space Entry

e Hot Work

e Specific Chemical Hazards

¢ Excavations and Trenching

Heavy Equipment Operation

Special emphasis should be given towards training and compliance with the Construction industry’s “Focus Four”



established by OSHA as an outreach program to the construction industry and its workers. Training, education, and
awareness should be provided in the areas of:
1) Fall Hazards 2) Caught-In and Between Hazards 3) Struck-By Hazards and 4) Electrocution Hazards.

ARTICLE 44 — TOXIC SUBSTANCES/FEDERAL HAZARD COMMUNICATION “RIGHT TO KNOW AND
UNDERSTAND” REGULATIONS

The Federal “Right to Know and Understand” Regulation (also known as the Hazard Communication / Globally
Harmonized System of Classification and Labeling of Chemicals (GHS) implemented by OSHA requires employers to
inform their employees of any toxic substances to which they may be exposed in the workplace, and to provide trammg in
safe chemical storage, labeling, handling practices and emergency procedures.

Accordingly, the Contractor(s) performing under this contract shall be required to provide two (2) complete sets of Safety
Data Sheets (SDS) to each of the departments utilizing the awarded products. This information should be provided at the
time when the initial delivery is made, on a department-by-department basis. If performing work on site, it is preferred
that each contractor bring their hazardous communication program and SDS in a binder labeled with the contractor's name
and identified as a Hazardous Communication/GHS Program. Upon leaving the jobsite and the removal of all hazardous
materials, contractors shall take their information with them.

The transport, use, and disposal of toxic substances must be conducted in accerdance with DEP/EPA regulations.

Upon request, contractors working at St. Johns County facilities or jobsites will be given access to the written Hazardous
Communication Program and informed where to locate SDS.

ARTICLE 45 -TEMPORARY TRAFFIC CONTROL (TTCYMAINTENANCE OF TRAFFIC (MOT)

The Contractor must comply with the Florida Department of Transportation’s (DOT) Temporary Traffic Control (TTC)
and the Manual on Uniform Traffic Control Devices (MUTCD) in the planning, development, design, implementation,
operation, enforcement and inspection of work zone related transportation management and temporary traffic control on
streets and highways within the State Highway System right-of-way. Training inthe Advanced, Intermediate, and Flagger
categories must be completed by the Contractor for their employees when performing right-of-way work while under
contract with St. Johns County. Contractor employees must wear a Class II (daytime), Class III (night/limited visibility)
high-visibility safety vest or equivalent high-visibility apparel while performing any work that places them in the right-of-
way.

IN WITNESS WHEREQF, authorized representatives of the County and Contractor have executed this Agreement on the
day and year below noted. :




RFP No: 20-49; Temporary Staffing Services
Master Contract #: 20-MCC-STA-12175

COUNTY: CONTRACTOR:
St. Johns County, FL Staffing of St. Augustine, Inc.
Full Legal Name Company Name
By: By:
Signature of County Representative Signature of Contractor Representative

Leigh A. Daniels, CPPB

Printed Name - County Representative Printed Name & Title

Assistant Purchasing Manager

Printed Title — County Representative Date of Execution

Date of Execution

ATTEST:
ST. JOHNS COUNTY, FL
CLERK OF COURT

Deputy Clerk

Date of Execution

LEGALLY SUFFICIENT

Deputy County Attorney

Date of Execution



RFP No: 20-49; Temporary Staffing Services
Master Contract #: 20-MCC-STA-12175

EXHIBIT “A”
BASIS OF COMPENSATION

Basis of compensation shall be made in accordance with the unit prices as submitted on the proposal. The unit prices shall
include all direct costs, indirect costs, and reimbursable expenses necessary to complete the scope of work. Requests for
additional services or additional line items shall be submitted in writing and approved by St. Johns County prior to any
work being implemented and shall be added to the applicable Contract Amendment.

Pricing adjustments will be considered on an annual basis at the time of contract renewal and must be mutually accepted
by both the Contractor and the Owner, Price adjustment requests shall be based upon the Consumer Price Index (CPI) in
affect at the time of renewal. All accepted and approved price adjustments shall become effective after the beginning of
the applicable renewal period.



RFP No: 20-49; Temporary Staffing Services

Master Contract: 20-MCC-STA-12175

EXHIBIT *“B”
CONTRACT PRICING

The following is a list of suggested temporary staffing positions St. Johns County would like to have available on an
annual basis. Respondent shall submit the proposed hourly rate and billable hourly rate for each line item below.

Item POSITION CURRENT PROPOSED BILLABLE

No: HOURLY RATE HOURLY HOURLY RATE
RATE 1

1 Administrative/ Clerical Support - General $10.50 $10.50 $12.76

2 Beach Toll Collector Leader $10.00 $10.00 $12.15

3 Beach Toll Collector $8.56 $8.56 $10.40

4 Box Office Worker ] $11.00 $11.00 $13.37

5 Cashier / Customer Service Representative $10.35 $10.35 $12.58

6 Catering Coordinator $13.00 $13.00 $15.80

7 Cultural Events Intern - Marketing $13.00° $13.00 $15.80

8 Clerical Support - Specialized $13.00 $13.00 $15.80

9 Event Coordinator $13.00 $13.00 $15.80

10 Application/ Permit Review Technician $13.00 $13.00 $15.80

11 Planning & Zoning Intern $13.00 $13.00 $15.80

12 Client Services Assistant $15.50 $15.50 $18.83

13 Community Education Specialist $10.00 $10.00 $12.15

14 Engineering Specialist $15-20 $15.00-$20.00 $18.23-824.30

15 Construction Specialist $20.00 $20.00 $24.30

16 Engineering Specialist $15.00 $15.00 $18.23

17 Plans Reviewer $20.00 $20.00 $24.30

18 Front of House Assistant $15.50 $15.50 $18.83

19 Grounds Maintenance $10.50-11.00 $10.50-811.00 $13.13-$13.75

20 Golf Cart Attendant $8.56 $8.56 $10.70

21 Golf Course Spray Technician $13.50 $13.50 $16.88

22 Golf Course Starter $8.56 $8.56 $10.70

23 Legal Support Specialist $17.50 $17.50 $21.26

24 Library Assistant $10.00 $10.00 $12.15

25 Library Courier $10.00 $10.00 $12.60

26 Marketing Specialist — Digital and Social Media $13.00 $13.00 $15.80

27 Production Coordinator $17.00 $17.00 $20.66

28 Project Specialist/ Coordinator $20-25 $20.00-$25.00 $24.30-$30.38

29 HR Special Projects Coordinator $22.00 $22.00 $26.73

30 Recreation Program Coordinator $9.75 $9.75 $12.19

31 | Recreation Instructor $25/class $25.00/class $26.50/class




RFP No: 20-49; Temporary Staffing Services

Master Contract: 20-MCC-STA-12175

EXHIBIT “B” -CONTINUED

CONTRACT PRICING
Item POSITION CURRENT PROPOSED BILLABLE
No: HOURLY HOURLY HOURLY
RATE RATE RATE
32 Scorekeeper $10/game $10.00/game $11.80/game
33 Skilled Tradesworker $15.85 $15.85 $19.81
34 Special Events - Garbage Removal Workers $8.75 $8.75 $10.94
Sports Official $25.00 /game | _$25.00/game $29.50/game
7 | Sumer Camp Sttt e TR e T
Camp Supervisor $14.00 $14.00 $17.50
37 Assistant Camp Supervisor $10.25 $10.25 $12.81
38 Summer Camp Counselor I $8.56 $8.56 $10.70
39 Summer Camp Counselor II $9.00 $9.00 $11.25
40 Summer Camp Counselor II $9.75 $9.75 $12.19
41 TDC Ambassador $12.00 $12.00 $15.00
42 TDC Ambassador Coordinator $15.00 $15.00 $18.75
43 Technical Specialist $11-15 $11.00-$15.00 $13.37-$18.23
44 Beach Enforcement/ Lighting Officer $13.00 $13.00 $16.23
45 Beach Services Technician ' $13.00 $13.00 $16.25
46 Equipment Specialist $11.00 $11.00 $13.75
47 GIS Technician $15.00 $15.00 $18.23
48 HCP Field Technician $10.00 $10.00 $12.50
49 Land Management Technician $13.00 $13.00 $16.25
50 Recycling Specialist $11.00 $11.00 $14.19
51 Solid Waste Supervisor $16.00 $16.00 $20.40
52 Utility Maintenance Technician $12.00 $12.00 $15.00
53 | Weighmaster $10.25 $10.25 $12.45

Additional temporary staffing positions maybe added during the contract period.



RFP No: 20-49; Temporary Staffing Services
Master Contract: 20-MCC-STA-12175

EXHIBIT “C»
MINIMUM SPECTFICATIONS & CONDITIONS
SCOPE OF WORK
The purpose and intention of this RFP is for St. Johns County to receive written quotations on an hourly rate for
Temporary Personnel Services and Temporary-to-Permanent recruiting and placement Services. The awarded firm(s)
shall provide sufficient staff, resources, and facilities to ensure that the County’s business.is handled in a timely manner.

The awarded firm(s) and all employees shall be subject to valid background checks that are acceptable to the County in
terms of format and source. All background checks are to be provided to the County at the sole expense of the awarded
firm(s).

St. Johns County estimates a total of 100,000 hours for fiscal year 2019 were used for temporary personnel services.
Hours are inclusive and referenced as an estimated use and not to be considered limited thereto. It is specifically
understood and agreed that these hours are approximate and any increased/decreased hours will be paid for at the quoted
hourly rate. It is further understood that the supplier shall not have any claim against St. Johns County for hours that
are less than the estimated amount.

The type of work environment for temporary staff may be, but not limited to, indoor office, outdoor weather and/or
field conditions, extreme heat, warehouses, garages, extreme noises, odors, heights, and /or dust.

The type of work locations for temporary staff may be, but not limited to, County buildings, Amphitheater, various
County parks, Golf Course, Beach, Utility Treatment Plants, and Animal Shelter.

The awarded firms(s) will receive a written notice of award, which will include the agreed upon rate for each job
description, a copy of the Job Specifications. The Job Specifications and a copy of the Personnel Services Department
Operating Procedures will be available upon request. As the employer, any temporary personnel will be subject to the
employment policies and procedures of the awarded firm(s).

1. Compensation/Wage Rates:
As a mandatory requirement of this contract, the Respondent must pay to employees performing services under this
contract, at least the current prevailing minimum wage, according to the State, local and Federal minimum wage
schedule as published by the United States Department of Labor and State of Florida.

Respondent must provide quarterly reports to the Personnel Services Department that include employees’ names, job
title, hours worked, rate and compensation paid, Failure to provide this information will be cause for assessing
damages and/or termination of contract, Any change to the hourly rate or compensation must be approved in advance
by Personnel Services if it will alter the agreed upon contractual rates or effect the County’s budget.

2, Contract Administrator:
The St. Johns County Purchasing Agent and the Director of Personnel Services or his/her designee will be responsible
for ensuring compliance with Contract requirements.

‘3. Personnel Provided:
The Respondent will provide competent, reliable, honest and qualified personnel to perform services in a satisfactory
and-timely manner. The Respondent shall not tolerate any misconduct on the part of its employees while performing
services on County property. The Respondent must certify that all temporary personnel furnished to St. Johns County
will meet the following criteria:

e Successfully pass a Five Panel Drug Screening Test (minimum) within 24 hours of job offer if required by
the position (i.e. Safety Sensitive). Temporary Staff can not start assignment until drug screening is passed.

¢ _Level II background screening-for Summer Camp Program workers and any other positions with DCF or
other Level Il requirement.

e Must attend Blood Borne Pathogens and Hazardous Communication Training/Orientation when required
by the County. Personal Protective Equipment (PPE) may be required for some positions and all County
safety practices must be followed.

e Must be at least 18 years of age and possess High School Diploma or equivalent (with the exception of
Custodial Worker) unless otherwise indicated by the job requirements.



e Must have on file Fingerprints/Background Check (including Local, State & Federal criminal history) if
required by position prior to dispatching to St Johns County.

e Must have no findings when screening for registered sex offenders and sexual predators.
e Must complete Form I-9 — Employment Eligibility Verification Form.

e Must have received Hepatitis B Vaccine for all Custodial Workers and other jobs as indicated prior to
dispatching to St Johns County.

e Must bossess a valid Florida Driver License. All positions require temporary staffing employees to possess
a valid Florida driver license as all temporary employees may be asked to drive in an urgent or emergency
situation.

Documentation will need to be provided by the Respondent upoh request to show employees have satisfactorily
completed specified screenings.

L.

Persons employed by the Respondent shall be physically able and qualified for the position and must have
received training in the use of equipment and supplies.

Persons employed by the Respondent, in the performance of the services required under this contract, shall
not be considered employees of the County, shall be independent thereof, and shall have no claim against the
County for any employee benefit rights or privileges granted by law.

The Respondent will be responsible for the appearance of all their working personnel assigned to a site (clean
and appropriately dressed) at all times. Required special clothing and/or equipment is listed within some job
listings and must be adhered to by temporary employees. The temporary employee provided by the successful
Respondent shall meet “normal” dress standards including, when necessary, safety shoes/boots, safety glasses,

" ete.

10.

The successful Respondent shall provide employees who meet the knowledge, skills and abilities of the position
requested. Each employee placed under the contract shall possess the minimum training requirements for the

- position, Expenses for training shall be the sole responsibility of the successful Respondent.

When positions require a commercial Drivers License {CDL), the successful Respondent shall screen candidates
for the appropriate class and endorsements as needed as specified by the County. Employees that will be assigned
driving duties must have a current valid motor vehicle registration (MVR) check and a drug test before placing
the temporary employee in the work environment.

The successful Respondent’s employees shall not under any circumstances be accompanied in their work area on
County premises by acquaintances, family members, or any other persons unless said person is an authorized
Respondent employee for whom a background check was submitted and approved to have access to County
facilities.

Only responsible Respondents qualified by previous experience and satisfactory completion of at least five
contracts or orders for similar services within the last five years will be considered. The Respondent shall be in
sound financial position and qualified to perform the work. Failure to submit the above requested information
may be cause for rejection of proposal.

It will be understood and agreed by all parties that Respondents awarded the contract are independent
contractors. The Respondent will certify that the personnel provided have been properly screened, hired and are
qualified to perform their duties in accordance with all applicable federal, state and local laws, ordinances and
regulations. Any costs associated with the screening and hiring of Respondent’ s employees is the sole
responsibility of the Respondent and in no way involves St. Johns County (See Invoicing & Payment).

The County reserves the right to add additional job titles or additional categories as needed. Respondents shall
propose a method and pricing structure for adding positions other than those listed in this RFP Document.

Contract Awardee(s) shall comply with all State, Federal, and local laws (including the Americans with
Disabilities Act, Title VII of the Civil Rights Act of 1964, Age Discrimination in Employment Act, and Civil
Rights Act of 1991) as to treatment and compensation of its employees.

11. The County has the right to control the details of the temporary employees' work while assigned to the .

County.

Employee Placement:



The County will attempt to provide reasonable advance notice; however, employees may be expected to report to
work site within two hours of notification to the Respondent. Start and End times may vary by department.

The Respondent will be responsible for locating the best qualified employee available for that position, First priority
will be given to any special personnel requests made by the County. The Respondent will contact the County prior
to assigning new employees to existing job orders within 2 hours, and will assign the new employee as directed by
the County based on the Respondent’s established priorities. The Respondent will confirm via telephone to the
appropriate Department staff member who placed the order, the name of the Respondent employee assigned to their
order.

In the event of incompatibility or less than expected performance by one of the Respondent’s employees, the County
should need only to place a telephone call to the Respondent’s office. The Respondent will be responsible for
replacing any employee due to nonperformance or noncompliance of assigned job, as well as notifying said
employee of such. In the event of illness or unforeseen emergencies regarding the Respondent employee, the
Respondent is solely responsible for replacement of said employee. Unemployment costs, if any, shall be the
responsibility of the Respondent as the employer.

4. Inspection:
The successful Respondent(s) shall have the right to conduct periodic, on-the-J ob inspections of their employees to
determine the overall quality of performance, job knowledge, effectiveness of the training, and to observe and
determine the conduct and appearance of personnel.

5. Operating Procedures:

1. Anemployee of the St. Johns County Personnel Department or Department requesting the assignment will call the
. Temporary Respondent to place an order stating the position, typical duties, person and department the temporary
employee will report to, starting time, date, and length of employment. At this time, the Respondent must verify
the contractual rate for the position ordered with Personnel Services. After normal business hours, orders may
be placed utilizing a paging system and/or a phone answering system. Job orders will include type of job, location
of job, hours, expected duration of assignment, supervisor’s name, and any other pertinent information.

‘When the Respondent is contacted, the job order is theirs to fill. If no temporary employees are readily available
for placement, the County may cancel the job order and contact another County approved Respondent. The County
will not contact more than one Respondent until the Respondent contacted verbally expresses lack of available
employees to fill their job order.

2. Response time is considered the amount of time from the initial request for placement until Respondent’s
confirmation of employee availability.

A maximum response time of two (2) hours; the ability and quality of testing and training, and worker's
compensation and liability coverage will also be factors considered in the award. A primary and secondary
Respondent will be designated. In the event that the primary agency cannot respond in one (1) hour, the County
will move to the secondary agency for potential back-up coverage.

Temporary Respondent must make contact with the County Department placing the request within a maximum of
one (1) hour, and supply a temporary employee with in a maximum of two (2) hours. Respondent must either, at
the time a temporary employee is ordered or prior to the two-hour time limit, supply the name of the temporary
employee to the Department placing the request. In addition, the Respondent shall inform the temporary employee
of the department in which he/she will be located.

1. In the event the position requested is not covered by the contract, the Respondent shall via phone or email contact the
St. Johns County Personnel Services Department prior to placing the temporary employee with the requesting
Department.

2. When supplying a temporary or temporary to permanent employee, the Respondent must ensure the following:
- One employee per order is provided, unless the time period is extended by the department that is requesting a
temporary employee. Whenever this change is made, the Respondent must supply the Department affected with
the name of the replacement.

- Once an Respondent employee is assigned to a department, the temporary employee is expected to work the full



assignment unless the temporary employee or supervisor is dissatisfied with the assignment. * Temporary
Employees are not to be reassigned by the Respondent.

- Assigned temporary employees must meet position specifications as set forth in the Annual Price Agreement
for Temporary Services. The County reserves the right to request a replacement temporary employee if the first
does not meet performance standards.

- All temporary employees are expected to report to work on time and dress appropriately for public contact.

The Respondent will, upon request by the Personnel Services Department, provide or assist with recruiting efforts for
County positions as needed. Candidates recruited by the Respondent may be hired directly by the County or be provided by
the Respondent through a temporary-to-permanent arrangement.

3.

Appropriate Conduct:
The Respondent(s) and staff are expected to adhere to accepted business principles in matters of professional and

personal conduct and exhibit a high degree of personal integrity at all times. The Respondent(s) and staff must refrain
from behaviors that may be harmful to self and others or that might be viewed unfavorably by the County or the public.

Types of behavior and conduct that St. Johns County considers inappropriate include, but are not limited to, the
following:

* Negligence.

+ Inefficiency.

» Inability to perform assigned duties.

» Insubordination.

» Willful violation of County rules and regulations.

* Conduct unbecoming of a public employee

» Tardiness or lack of punctuality

* Misconduct.

» Use of alcoholic beverages or narcotics while engaged in County business.

* Reporting to work intoxicated or under the influence of non-prescribed drugs.

* Arrest of any crime involving moral misconduct.

* Arrest of a felony.

» Falsifying employment or other County records.

» Violating the Prohibition of Unlawful Harassment policy.

» Using County supplies/materials or other property for personal purposes.

+ Illegally manufacturing, possessing, using, selling, distributing, or transporting drugs.
» Fighting or using obscene, abusive, or threatening language or gestures while on the job.
* Stealing.

* Possessing unauthorized firearms.

» Disregarding safety or securify regulations while conducting business or while on County property.
+ Making false allegations or claims.

» Making unauthorized recordings.

Invoicing & Pavment:
The Respondent and employee are responsible for the correct completion of his/her time sheet. Each time sheet is

completed reflecting the employee’s name, department name, address, city, job title, and pay rate. Further breakdown
shows the day of the week worked, the date, the actual start time, the actual finish time, the lunchtime taken (if
applicable) and the number of regular hours for the day. All times are rounded to the nearest quarter (1/4) hour.



The Respondent shall attach time sheets to the invoices. To expedite invoice payments, the Staffing Agency shall
indicate the department/division in which the temporary worked (i.e. Library, Utilities, Road & Bridges, etc.) on the
attached time sheets. Individual temporary employees shall be placed on separate invoices.

Overtime is not authorized by this contract. Temporary employees shall not work more than a 40 hour work week and
in accordance with the Fair Labor and Standards Act. The County’s workweek is defined 'as Sunday through Saturday
however the Respondent may utilize any seven day workweek period provided notification of this definition is provided
to the Personnel Services Department.

Any overtime must be authorized in advance by the utilizing Department’s manager.

At the end of the week, or at the end of the employee’s assignment at that location, hours are totaled. In order to be
considered a valid and completed time sheet, the employee 51gnature must accompany an authorized Client signature.
A copy of this completed time sheet is given to the Client. It is the responsibility of the employee to then deliver the
completed, signed time sheet to the Respondent office in order to receive a paycheck. The Respondent and the employee

are responsible for a correct and complete time sheet. N

A quarterly report shall be génerated in an effort to increase productivity for the County and provided to the Personnel
Services Department, The report will show at minimum, the employees utilized, the hours they worked, and the billed
amount, by location.

Invoices will be sent to the specific St. Johns County Department ordering the services and should include the following;:
¢ A purchase order number issued by St. Johns County.
s Billing address of the department
¢ Location, such as department number.
o Service provided (custodial, clerical, etc.).

» Each location billing will show the Agency’s employee name, number of hours worked, hourly pay rate,
hourly bill rate, and weekly pay period ending date.

Remittance will be made to the Respondent and will be due in accordance with the payment cycle currently implemented
by St. Johns County. The County’s current payment is Net 30 days. The County shall make no payments to 1nd1v1dua1
employees of the Respondent.

Service Guarantee:

This guarantee states the Respondent will not invoice for an employee whose work was deemed unsatisfactory within
the first four hours of the assignment. Recognizing that no matter how thorough an evaluation process may be, events
will oceur which require the Respondent to reassign or terminate employees.

Pricing:
All service pricing should be based on an hourly bill rate per employee. This hourly bill rate should include Employee s

Pay Rate, matching FICA, Federal and State Unemployment Insurance, and Worker’s Compensation Insurance. The
temporary personnel assigned are strictly employees of the Respondent. Any fees in addition to the hourly pay rate
should be defined in the proposal.



ST. JOHNS COUNTY
OFFICE OF MANAGEMENT & BUDGET
500 SAN SEBASTIAN VIEW
St. Augustine, Florida 32084

INTEROFFICE MEMORANDUM

TO: Honorable Commissioners

FROM: Jesse Dunn, Ditector for OMB & Purchasing
SUBJECT:  RFP 20-49 Temporary Staffing Services
DATE: May 26, 2020

I wanted to provide you additional information as it relates to the temporary staffing RFP 20-49 that
is slated as a regular agenda item for the June 2, 2020 BCC meeting.

RFP 20-49 evaluation criteria, as agreed upon by the Personnel Department, allowed for a maximum
of 100 points based upon the following criteria: -

o Contractor/Staff Qualifications = 20 points
Related Experience = 20 points
Approach and Innovation = 20 points
Quality & Schedule Control = 20 points
Quality of Proposal = 20 points
Pricing = 10 points

D

Points for the pricing criteria were determined based upon a weighed score in which the vendor with
the best pricing is awarded the full 10 points and each other vendor receives a weighted percentage
of the 10 points.  The pricing was calculated by the Purchasing Department and was provided to
the four evaluators so that each evaluator had the same pricing score. The pticing for each
vendor is attached hetein. In the case of RFP 20-49, Staffing of St. Augustine, Inc. was
detettnined to have the best pricing and was awarded the 10 points.

I am attaching a copy the evaluation scores from each of the four evaluators to assist in
understanding the ranking of the six firms that responded to RFP 20-49.

The Personnel Department has chosen to select the top two firms to ensure a sufficient pool of
resources from which the County can choose.



}
RFP 20-49 Temporary Staffing Services

Pricing Evaluation: Scored by Purchasing Office

Vendor Totall‘:::able Percentage By Weight | Equals Weighted Score
Key Staff, Inc. $952.18 89.90% X 10 = - 8.99
Staffing of St. Augustine, Inc. $856.42 100,00% X 10 = 10.00
Sunshine Enterprise USA LLC $912.24 93.80% X 10 = 9.38
Ad-Vance Talent Solutions $956.82 89.50% X 10 = 8.95
22™ Century Technologies, Inc. $936.28 91.40% X 10 = 9.14
Fast Track Staffing Inc. $888.36 96.40% X 10 = 9.64

4/14/2020
Signature of Evaluator Date




EVALUATION SUMMARY SHEET .
Date: April 16, 2020

ST. JOHNS COUNTY, FLORIDA RFP No: 20-49; Temporary Staffing Services
RATER RATER RATER RATER
FIRM Tara Dods;m Jamie Baccari | Sydney Lindblad Stacia Celter TOTAL Rank - COMMEN‘I‘S
Key Staff, Inc. 78.99 87.99 " 72.99 91.99 3320 il
Staffing of St. Augustine, Inc. $8.00 .85.00 93.00 87.00 363.0 2
Sunshine Enterprise USA LLC 93.38 80.38 89.38 84.38 3475 - 4
Ad-Vance Talent Solutions 89.95 78.95 92.95 91.95 353.8 3
22 Century Technologies, Inc. 97.14 85.14 88.14 94.14 3656 1
Fast Track Staffing Inc. 89.64 82.64 79.64 93.64 3456 5
N

(:«,\,\‘_\d

; \ \
APPROVED: Puréwasu -?nanager Va P i‘\—ﬁk‘\‘&\\ \\\\\ \,“\ \\\'g\\‘é\\}
$4C Assistant Human Resources Director: /él_ﬂ Ué J/ D

POSTING TIMEDATE FROM SB0pm-Aprit-16T2020, UNTIL 3:00pm-Apdl-21-20;
OCam fpeiv 29, Joao\MP. W 30, ;)o:lo
NOTE:,

THE RANKING SHOWN ABOVE SHALL BE FOLLOWED UNLESS SPECIAL CONDITIONS MERIT A CHANGE IN THE NEGOTIATING ORDER. IN THIS CASE, THE SPECIAL CONDITIONS
IUSY BE EXPLAINED IN DETAIL IN THE COMMENTS SECTION OR ATTACHED TO THIS EVALUATION SUMMARY SHEET.

ANY RESPONDENT ADVERSELY AFFECTED AY AN INTENDED DECISION WITH RESPECT TO THE AWARD OF ANY SOUCITATION, SHALL FILE WITH THE ST. JOHNS COUNTY PURCHASING DEPARTMENT A WRITTEN NOTICE
OF INTENT TO FILE A PROTEST NOT LATER THAN SEVENTY-TWO (72) HOURS (EXCLUDING SATURDAY, SUNGAY AND LEGAL HOLIDAYS) AFTER THE POSTING CF THE NOTICE OF INTENT TO AWARD, PROTEST
PROCEDURES MAY BE COTAINED FROW THE DESIGNATED POINT CF CONTACT (N THE PURCHASING OEPARTMENT,



EVALUATORS’S SCORE SHEET -PROPOSALS

ST. JOHNS COUNTY FLORIDA -

BOARD OF COUNTY COMMISSIONERS

DATE:

PROJECT: RFP 20-49; TEMPORARY STAFFING SERVICES

CRITERIA RANKING:.
A, B. C. D. E. E.
Total
Contractor(s) & Related Approach & | Quality & Quality of Pricing Score
Staff Experience Innovation Schedule Proposal 0-10
Respondents Qualifications 0-20 0-20 Control 0-10 0-100
0-20 , 0-20
Key Staff, Inc. & ~ . 8.99 o T
20 1% 13 LK A AN
Staffing of St. Augustine, ~ . — ; 10.00 )
Inc. O O | 2. 1S LG 7 1O
Sunshine Enterprise USA - - — 238 oy
LLC o) 2.0 —O 1< o . 54-5%
Ad-Vance Talent Solutions ' — 8.95 C -
LO 20 | % RIG 5 HAas
22 Century Technologies, - e . _ 9.14
Inc. e 1% Lo 13 A 4.4
Fast Track Staffing Inc. . — - 9.64 - ,
26 e O 1S A NS (oY
RN
PRINT NAME~HcAp  \ e parE:_Y

-



EVALUATOR SCORE NARRATIVE SHEET
RFP 20-49; TEMPORARY STAFFING SERVICES

—
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Arv: O  \Weoi evaLuaTor™=—" hero \NCITr7
Evaluator shall provide an explanation of the score given to the firm shown above for each of the categorles listed.

Comments shall include strengths and weaknesses/deficlencies found within the submitted proposa) package, resulting
in the score given.

Evaluation Criterla:

1. Company and Staff Qualifications — Maximum Points Possible; 20 Score Glven: ?S” .
Comments:
r’
-/
2. Related Experience — Maximum Points Possible: 20 Score Given: Zg‘ ]
Comments:
) . @ e N
3. Approach and Innovation ~ Maximum Points Possible: 20 Score Given: <G
Comments:
—
4. Quatity and Schedule Control - Maximum Points Possible: 20 Score Given; __| D
Comments:

Mote DG, Cra() WO Bives Weunaen

5. Quality of Proposal — Maximum Points Possible: 10 Score Given: __ <1

Comments:

Ouaclons Woay  Miteis (UAD Bowe Uansy PRegodns




BRI L5, S ey

EVALUATOR SCORE NARRATIVE SHEET
RFP 20-49; TEMPORARY STAFFING SERVICES

TN
. “
EVALUATOR._ )38 D QU\’M?

Evaluator shall provide an explanation of the score given to the firm shown above for each of the categories listed.
Comments shall include strengths and weaknesses/deficiencies found within the submitted proposal package, resulting
in the score given. .

Evaluation Criteria:

1.

Company and Staff Quallfications — Maximum Points Possible: 20

—

Score Given: l b

Comments:

S A A N e A O T BNoN-QLe

Lo {ie vyemiyy

—

7

Related Experience — Maximum Points Possible: 20
Comments:

Score Given: Z (

Approach and Innovation — Maximum Points Possible: 20
Comments:

~
Score Given: __ ¢

Quality and Schedule Contro! — Maximum Points Possible: 20
Comments:

Score Given; __['S

Cou Wk Yoo Soete Ditaa

Quality of Proposal — Maximum Polnts Possible; 10
Comments:;

—
7

Score Given: __ 2
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EVALUATOR SCORE NARRATIVE SHEET
RFP 20-49; TEMPORARY STAFFING SERVICES
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Evaluator shall provide an explanation qf the score given to the firm shown ahove for each of the categories listed.
Comments shall Include strengths and weaknesses/deflciencles found within the submitted proposal package, resuiting
in the scove given.

Evaluation Criteria:

1.

Company and Staff Qualifications — Maximum Points Possible: 20 ' ScoreGlven: gy
Comments:

Related Experience = Maximum Points Possible: 20 Score Given: _ ¢
Comments: :
Approach and Innovation ~ Maximum Polnts Possible: 20 Score Given: ] Z :
Comments:

Ny TG (Rhesy
Moy Brarosentra . Near KISE Ve,

N e S900n G er Bt
Quality and Schedule Control — Maximum Points Possible: 20 Score Given: l 5
Comments;

NG Do O Ry ot ridenors S BN,

Quality of Proposal ~ Maximum Points Possible: 10 Score Given: _/ ()
Comments:




- EVALUATOR SCORE NARRATIVE SHEET
RFP2049; TEMPORARY STAFFING SERVICES——
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Wmmmmﬂpmﬂommﬁ&rewemmeﬁmhwwmmuategorles listed.
Comments shall include strengths and weaknesses/deficiencies found within the submitted proposal package, resulting

. inthe score given.

Evaluation Criteria:
-
1. Companyand Staff Qualifications — Maximum Polnts Possible: 20 Score Glven: _&4
Comments:
5
2. Related Experience — Maximum Points Possible: 20 Score Givem ——%
Comments;

3. Approach and Innovation —~Maximum Points Hdsslmgrzo——SeoreG’Neﬂ—;bJ_—d

Coemments: : i
T “;\_p‘\!\l‘\‘\- 'w- — r.—?",. o 0 T\-_-’; bkt of ( Tl T \NlG i \)('a-i-\l. (AT, ‘
- [

Wﬁmﬂmﬂmmm&%sﬁleﬂo Score Given: Zc\
Comments:

St QualitvoFPropesaHMaximum-PmntsJ!osslhle- 10 Score Given: %

Comments: __-
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EVALUATOR SCORE NARRATIVE SHEET
REP 20-49; TEMPORARY STAFFING SERVICES
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Evaluator shall provide an explanation of the score given to the firm shown above for each of the categories listed.
Comments shall include strengths and weaknesses/deflciencies found within the submitted proposal package, resulting
in the score given.

Evaluation Criteria:

1

Company and Staff Qualifications —Maximum Points Possible: 20 ) Score Glven: zg )
Comments:

Related Experience — Maximum Points Possible: 20 Score Given: PS
Comments: A oo NGRS, D0 2 Tt

Approach and Innovatlon — Maximum Points Possible: 20 Score Given: _| §
Comments:

MY —?T\,. CR—R\(‘ [

Quality and Schedule Control — Maximum Points Possible: 20 Score Given: __&
Comments: .
DR, Gaboen ot (Conadny CmDes BEMeE (i ¥
RS
Quallty of Proposal — Maximum Points Possible: 10 Score Given: _"!
Comments:
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EVALUATOR SCORE NARRATIVE SHEET
RFP 20-49; TEMPORARY STAFFING SERVICES
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Evaluator shall provide an explanation of the score glven to the firm shown abave for each of the categories listed.

Comments shall Include strengths and weaknesses/deficiencles found within the submitted proposal package, resulting
In the score given.

Evaluation Criteria:

1. Company and Staff Qualifications ~ Maximum Polnts Possible: 20 . Score Glven: o !
Comments:

2. Related Experlence — Maximum Polnts Possible: 20 Score Given; 1;9, ,
Comments:
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3. Approach and Innovation — Maximum Points Possible: 20 Score Given: ?_G
Comments:

4, Quality and Schedule Control ~ Maximum Points Possible: 20 Score Glven: fg
Comments:
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5. Quality of Proposal - Maximum Points Possible: 10 Score Given: rj \
Comments:

NS TR -




ORE ET-PROPOSAL;
¥ FLORIDA ATE: o
Y CO SIONE. ROJECT: RFP 20-49; TEMPORARY S}'AFF ING SERVICES
(G: .
A. B. C . E. F.
Total
Contractor(s) Relatf Approach & | Quality & Quality of Pricing Score
Eéaﬂ' Experience || Innovation Schedule Proposal 0-10
Respondents Qualifications 0-20 020 Control D-10 0100
0-20 a-20
Key Staff, Inc. A i % - \ a\ | & I i - 8.99 13. ga
Staffing of St. Aujustine, T ] 000 | >
Stafing of St. AUgUSTnS a® || |20 \5 1@ |l {o aAB . oo
Suhshine Enterprise USA 9.38 -
LEES ine Enterpri | | 9 ao a0 \& “l DA 5%
Ad-Vance Talent olutions 20 20 20 | O] 8.95 agQ q .
7 .
22rd Centliry Technologies, 9.14
w e i 9 | G 120 20 \ 4 9 0. 1H
Fabt Track Staffing Inc. G = 'S e ‘ 5.64 E ok (]al |
> -
)
SIGNATURE OF RATER:_D &M/ﬁb-— __ priNtNaME: ST undiol adl gage, |U/ 12120




RFP 20-49

Pricing Evaluation; Scored by Purchasing Offlce

Temporary Staffing Services

Vendor Tota:‘::gable Percentage By Welght | Equatls Weighted Score
Key Staff, Inc. $952.18 89.90% X 10 = 8.99
Staffing of St. Augustine, Inc. $856.42 100.00% X 10 = 10.00
Sunshine Enterprise USA LLC $912.24 93,80% X 10 = 9.38
Ad-Vance Talent Solutions $956.82 89.50% X 10 = 8.95
|22™ Century Technologies, Inc. $936.28 51,40% X 10 = 9.14
Fast Track Staffing Inc. $888.36 96.40% X 10 = 9.64
%\—/\W 4/14/2020
Signature of Evaluator Date




EVALUATOR SCORE NARRATIVE SHEET
RFP 20-49; TEMPORARY STAFFING SERVICES

FIRM: _ K ﬂ\jém -

EVALUATOR: .S \Jld mcgi Lindbl adf

Evaluator shall provide an explanation of the score given to the firm shown above for each of the categories listed.

__ Comments shall Include strengths and weaknesses/deficiencies foun

d within the submitted proposal package, resulting

in the score given.

—Evaluation Criteria:
1. Company and Staff Qualifications — Maximum Points Possible: 20 Score Given: | A
Comments ExCH TS TV e st —of—jo—41ies ;
weared 11 Weel paln dcdon o wbv Ul
Coeidve SIC locotibin £ owarded TV The  leerl
SHC manadcr 15 not an thmpliyct- Wovid hove, 10 n;éwv
a2 0F experiont 1p vedrurdiment markehing  Sedeiy | K.
T P T M Gt Aot ts— - i
2. Related Experience — Maximum Points Possible: 20 7 Score Given: !3\
Comments: Saracr}m (. M»V\‘hj - PO\QT 3 MOV\WQ .
DpL_oF M tany AFToIre - &l _Aug.
CAzI 115 2T (7 U B A 17 7159 1 L P—— —
oWVIES - VT B €5, " LonsTvuehon , camp Lo U NS CALYS
3, Approach and Innovation — Maximum Points Possible: 20 Score Given; __* %
Comments: DN ling, QPP Proless i
oliday pal [ wWicaTcil B0 7. ot T
oNSIL _mntcting /oy intation | dryg 305t / fransishon
Aopf Eteehrtiont—tnat KeefING _DPHON
Mot zdlele ecleonde] Tvdlvarion §
4. Quality and Schedule Control — Maximum Points Possible: 20 Score Given: !lrg.
comments:_TAINC Keepging ecincdule
Vot tner—opt s ‘
| 7 LR _
e S tcamlvned Cihnai |
5. —Quality of Propgsat="vtaxi mum-Pmnts?ossﬁT iple:10- ]
Comments:__ A1 01 0F Lnfp / cAailed - PENEL
Blurry ‘ _ . S _0F prp inbuns 7
Fupcd 1 dand wi-tin S\ePPY Yathexr _1heom
7 ] ~ pyaan (Lativln-
ara vy ey fiﬁ?(f‘: o

YOgAYOYS




EVALUATOR SCORE NARRATIVE SHEET
RFP 20-49; TEMPORARY STAFFING SERVICES

FIRM: §‘l’6{1“€xlf}a of S4. Auguistinu

EVALUATOR: S\Ad'ﬂ{/l/) Lindbl ad

Evaluator shall provide an explanation of the score given to the firm shown above for each of the categorles listed.
____ Commentsshall include_strengths and weaknesses/deficiencies found within the submitted proposal package, resulting

in the score given,

—Evaluation Criteria:

1. Company and Stafouahlﬁcations Maximum Points Possibte: 20 E::ore Given: 20
Comments; LUt ST AvteASTINEG €O Fa-peHia ) ofH L
toumscd StmtEE 10l "duhes
Chnall_Svidy — Al \0cdtrel wc/i’t-

20 4 \rars
BacKarovnd 1 < Tl inont G ex viees

2. Related Experience-—Maxlmum Points Possible: 20 Score Given: 20

Coraments: <SG 0 L S 000 dléﬁ’!(/{-/ P\/l il Scector
EXd Ve ICIN -
S GrOrevioy Aoty ottt 2009

Ball tarrg drcteast wi cod roncwadll

3. Approach and Innovation — Maximum Points Possible: 20 Score Given: \b
Cormmentss A I OIE OpTO NS [Sed vi g OGJ(, Hare S ,
Mo divir et nrcas Of S 2 —Hrres——

3) P U Vocrultmicint '
CAN-AAHAG DO LES
2 Mari hng plan _dpr yecriimont
New \deaS for empeloyee yetention- Bonus IV ™

4. Quality and ScheduleControl ~ Maximum Points Possible: 20 Score Given: __1 <~

Comments:
r—iAll ﬂVi‘-jl/\'Jl—-l;;l.!-.ivy\'
Follos S poiiaes /Prowdubes
() oy ﬁfaumma o?porﬂ/lmhfxs for hireg
5 —QuElity of Proposal=viaximum Points Possible; 10 Score-Given: Lo

Comments:

VY 0racdnized  dotallcd

oW duithnc %Drpvmi (&




EVALUATOR SCORE NARRATIVE SHEET
REP 20-49; TEMPORARY STAFFING SERVICES

aav: SUNSNIN & Entarprife - US A EvALUATOR: U e _Lmdlalad

Evaluator shall provide an explanation of the score given to the firm shown above for each of the categories listed.
— __ Comments shalllnclude strengths and weaknesses/deficiencies found within the submitted proposal package, resulting

in the score given,

1. Company and, Staff Qualifications = Maximum Polnts Possible: 20 Score Given: | %
Comments: . . = YT oY Gt
anard 7 Advicovy RBoealdl | coanels B PN\ TN (-

BN eV . acl Y arDinNaé 4+ Tvpcioin (LS

Shrana ® of " people desiancd 1o TS Proj oot
fecrutiment /7 manding "oy perichle '

v

2. Related Experience — Maximum Points Possible: 20 Score Given: QO
. e o

LT & e g

: o Depart ey ts
! ,

ahce ] tounfize [ Schepl dishrieds

yoluelas ik iat Funp Agenty

3. Approach and Innovation — Maximum Points Possible: 20 Score Given: e
Comments: {7 ) (VALY cNksS for rev ¢NUC POS| Tioin
e miAlhole Techiltme SOUTTLS i

WMA 10 d6lss Yeogulirements t Feam approaci.

N/ VL YaRT)

2V
RPN 0 g B B 1 L 1

phone S0l ing fii Jcaniddts Stretning| sl SE NS

4, Quality and Schedule Control — Maximum Polnts Possible: 20 = score Given: 1 &
' Comments: DN € G? Wwed centoed for STC

FaN V-V

L0 7 2 0 I AL
F nol sohcified witn_cmployet. , 51 ATl hot be iatled
=Y no ol offik jin ST -

5, Quality of Proposal—Maximum Points Possible: 10 Score Giveri——]
Comments:

“Otg QN L0 0N 6 _Stadkt #F_ape not _(onsisicnt 2 V. b
Tl hiple, A fferont 1141 0F _emplodecS on T project




EVALUATOR SCORE NARRATIVE SHEET
RFP 20-49; TEMPORARY STAFFING SERVICES

arv: P - VAN (Jd Toalent Soluhons  evawaros: Q\/}O\hf/\d Lirdblad

Evaluator shall provide an explanation of the score given to the firm shown above for each of the categories listed.
all i aths and weaknesses/deficiencies found within the submitted proposal package, resulting

in the score given.
—fvatuation Criteria:
1. Companyand Staff Qualifications — Maximum Points Possible: 20 Score Glven: 9 Q
Comments: X ¢ .(, ; X Z —
(ecaicdin Braduainin - Al wou €l _openn TSI OFqce
AclploydLs WL awavdd 40 days vl Stodt
Addiiondl_(Nsul ante _for Hagh KIKK  opSiMono
7 ¥
2, Related Experience — Maximum Polnts Possible: 20 Score Given: a Q

¥ o
CUTRITCHo.

@) - EXCIUSIW I Nendors st for pubhil Seciord
e ol (ouis e Lt quards, camp covihnscloels
J

3. Approach and Innovation — Maximum Points Possible: 20 Score Glven: SO
Comments:_ (4 ED  ScholQysinifs \eaa)l Darineds
nohonal t _vTedipnml MoV nid { Cforis
—_ Youhubt VIdceps 7

- impte chehit tphday JPTD Jvalahn
. . Le—
4. Quality and Schedule Control —Maximum Polnts Possible: 20 Score Given: _* 2
Comments:_Y\ONTIIIY b Lea 1061 vVepoks

. P lain:
1
(CTVnENnowWn WAL Sie_ 15 hired Tor Tvcal Dihte

5, Quality of Proposal— Maximurm Points Possibler 10— : Score-Given: 0‘
Comments: __ CACAWVY OI/@[]YN?/{D{ ) VUVUJ} Actziicd

XUV e Mo owd_ DT _mateh (v ik
T StliloN_ tpuv - 1t Saralot™ (Qvinhy




EVALUATOR SCORE NARRATIVE SHEET
RFP 20-49; TEMPORARY STAFFING SERVICES

FIRM: _* amfﬂ Ceintuy iy Technologly  evawator: Sudihey bindbladl

Evaluator shall provide an explanation of the score given to the firm shown above for each of the categories listed.

__ Comments shall.include strengths and weaknesses/deficiencies found within the submitted proposal package, resulting
in the score given.

——Fvaluation-Criteria:

1. Companyand Staff Qualifications — Maximum Paints Possible; 20 Score Given: )t)’
Commentsr v r Ty Pt e e a3t —rutéHiaeds
IS Ancdncdct i Fu J 200 T ov!t T Amemael
56/ (Wunhics I Gehool gistrieds ?
(=Y vio S)C tocce{ orfiLe

Lavd < (nafional Coungarny

2. Related Experience — Maximum Points Possible: 20 Score Given: =0
—  —  Gommepts: : . ; ——
' (5 Lecal k. &GovT - Divectly velated cypehienie

ol Y

7 M kD G O MM Eotvcormat —CH TS

3. Approach and Innovation — Maximum Points Possible: 20 Score Given: >V

comments: T 1VV1r, TACKEX For Pyojculs related 1houts
IO ¥y Vecvui g Protelis .o :

TGO, XA Icd of Specdtic Job fecrunimenl oroless:
Eralover penebric - Pipl Holida S ] olick [rave. '

ol DIVA POVTT | and' Uthet on(iine VECIVTnnT Sctinatls

4, Quality and Schedule Control — Maximum Points Possible: 20 Score Given: 1t
Comments: PY ¢ ~SCYe U] ngy

7 _
-)RISE management /acudont prows
on—hlytrefetnens d i

r‘arb’\/lac raLniing ~ N eShoet /0 ommh'atnIEaAFr;hj/jD!ml

R Yeedial {atchnical o N
" Nofpctl 0rii (L, (1) 0N Lin ¢ _Tneence] vy Opp rovaioun
Zuring < monroring tarqu s dand Objcchves.
5. QuiﬁtV‘oT?m;msaI:Maximum'PUintS‘POSSible:—m : Score-Given: O’
Comments:
Ve, argdig

Zed_dtailed A0ntd putung 'P)’DVIC!QQT_

(—) Did not provmlc, List of cudvreind 0b TS




"EVALUATOR SCORE NARRATIVE SHEET
RFP 20-49; TEMPORARY STAFFING SERVICES

rrv: TSt TraClK STact LA EVALUATOR: 5 qdngg Lindblad

Evaluator shall provide an -explanation of the score given to the firm shown above for each of the categories listed.

____ commentsshallinclude strengths and weaknesses submitted_proposal package, resuiting

in the score given,

Evaluation Criterla:
1. Company and Staff Quallﬂcatlons Maximum Points Possible 20 Score Given: {5

/l-f -y

A

Comments: 1CU YIS AN AN L") oo HAvHeT S
il ar cpunhes / mmmmoauh €5

Ml ple 10cahiome W Branch MAanaaiss ,
wnOhd cipgcest off(e i '-

WO AbIC 46 pYOvVITC Wy PUsTInnG” ettt Cou et
2. Related Experience — Maximum Points Possible: 20 Score Given: Zf
—————Gomments:

MUNL Capatines

(=) gmqrw pI0 | cris ared Than pael CXpeNIince ] ~
0oV
W

3. Approach and Innovation ~ Maximum Points Possible: 20 Score Given: \%
Comments:

RLL€69\\4\I|‘M 27

o for S ctFerent 'I‘DPlCS

4, Quahtv and Schedute Control — Maximum Points Passible: 2 Score Given: _\ 5
Comments:_ Dot CAllS [ Survad
purfor thance  qurvey S /Evaluations
T Comunicahons

/—\'VO\\\GW\\\-}\A 0 f/mwlouc/%/ Ohsc,lphﬂo{wl aens

5. Quality of Proposal — Maximum Polnts Possible: 10 Score Given: ‘O
Comments: WY AT UMM, ynclud ed

WY cAean Ov(mcxmuol Gibmlled




<

EVALUATORS'’S SCORE SHEET -PROPOSALS

ST. JOHNS COUNTY FLORIDA DATE: .
BOARD OF COUNTY COMMISSIONERS PROJECT: RFP 20-49; TEMPORARY STAFFING SERVICES
CRITERIA RANKING:
A. B. C. D. E. F.
Total
Contractor(s) & Related Approach & | Quality & Quality of Pricing Score
Staff Experience | Innovation Schedule Proposal 0-10
Respondents Qualificafions 0-20 0-20 Control 0-10 0-100
0-20 0-20 -
Key Sia, Inc K E 14 19 Is 2 1 37199
Staffing of St. Augustine, - ’ 10.00 a—
fraring of St Aug (3 I < <5
Sunshine Enterprise USA — 938
Tra— 1% 15 g L o %0.3%
Ad-Vance Talent Solutions l o i g 1‘6 l o 5 895 -—Ig qs
227 Century Technologies, 9.14 ,
e e | 15 (¥ g |+ 9 - 14
Fast Track Staffing Inc. 1 (0 [ I [ lp l } 7_ 9.64 8 2.0 Ll’

_ /.
SIGNATURE OF RATER./ U\éfhf’é—\

prINT NAME: ) e L. Bacany

pate:_<{5]20



i
EVALUATOR SCORE NARRATIVE SHEET

RFP-20-49; TEMPORARY STAFFING SERVICES ——————
| — \ !
Wi

FiRw: BT i evarmToromate fio e calt

Dy

———Evaluater—shale;ovlde_an_eXplanaﬂah_oLthﬂ_smLe glven to the firm shown above. for each of the categories listed.
Carments shall include strengths and weaknessesldeﬁciencies found within the submitted proposal package, resulting
in the score given.

Evaluation Criteria:

1, Company and Staff Qualifications = Maximum Points Possible: 20 : Score-Given: \{
COmments ol Y Waalk 5
Lo e e\ jed —ho\) kol 0
= f. Lt ViR e A A\ A Ui Aar, ST G o Yor | O X

v

2. Related Experience = Maxlmum Points Possible 20 Score Glven: L')
Comments: _Militewiy A ({-%\ N -

e ¢tim W 4 L l-_\' A Ay s .(x’vf}""if\- Fpos e

]

Comments: c:mu\‘vuk-a

Colliie N Vet u"ou\'\“\,
\ﬂ\n Lh\ v <,

'iJ ac ) ‘-\?\ st (AN 6,

3. Approach and Innovation — Maximum Points Posslble' 20 B Score Given: l !

4. Quality and Schedule Control — MaxImum Points Possible: 20 Score Given:
Comments: i: l 2 f'\Vnm \_¢ D&\\-l\{ Q) \\
o o Lt \ i i~ I'-.‘ i l‘.‘l s L AL O LA hen “\1 Uy

ety NN e L r(‘ A ‘ !
1,
5. Quality of Proposal - Maximum Points Possible: 10 Score Given: IU
Comments: _ N \ec \ﬁ\/\/l/vx."l- 0.\ Gy "}'Uw(‘l\". ennd - D‘f' LE e e Ve
o . YT v




EVALUATOR SCORE NARRATIVE SHEET

RFP20-49; TEMPORARY STAFFING SERVIEES——

e ’

Ao inA o \ [ \ ‘ '

FIRM: £ & ANy Y orin ()iﬂf«‘sr\.af.é. EVALUATOR: L (GORACL %a{cs‘«‘d{i

——Evaluater-shaﬂ—pFGWdeapﬁxplanauamoLthe_smre_gmn_to_the firm_shown above for each of the categories listed.

Comments shall include strengths and weaknesses/deficiencies found within the submitted proposal package, resulting
in the scare glven.

Evaluation Criteria;

\5

1. Company and Staif Quallfications — Maximum Points Possibler 20 Score-Glverni 3/

Comiments: A > Uensd S {P\QO
K_ t"'-sril. r| ./'

[

\1“&» \*{’mi’ VU DA\ O

e

2, Related Experlence =Maximum Paints Possible: 20 Score Given: \%

comments: Cordond-l sy e A IAH!/I/\ Nyt y on 2§ l’\’\lu/’\\(‘lo’?«\\"l AN
AUV S (Do 8 Hn coanm Lan f)n‘illlifv\i

3, Approach and innovation — ~Maximum Points Poss‘blie 20 L Scove Given: 1 ES

Comments: _1& b“\'b.b (e .r‘d\x\\r"w S N Y LRl WL
PLeceen-t- VY\A.-M/\L)/J .-(‘:m Ml 1{.,)«]:,’1-( nt \ el

4, Quality and Schedule Contro! - Maxlmum Points Possible: 20 Score Glven: IHL

Comments:——1\L N Aenm Lyt Y"(‘ A NS, l'\'\CL)\* YRR
Stipad (“ Y,  eepe £ L9, U

G
5. Quality of Proposal - Maxtmum Polnts Possible: 10 Score Given: !5
Comments: __preav il sed e 11 7—. &) €~ LT (Ah- \ 1 i/\/\ "‘\/\no‘n’oufv\,‘
‘\ b ) \l _"- t . . 2B . f

\Zs

u/

~7

-




EVALUATOR SCORE NARRATIVE SHEET

/
. y ! cC oL A ) ' ol
FIRM: oy Co=Cany, DT ST WW\A&HV\AL EVALUATOR: \;\uu“‘nw 60;(.(_0«{!

——Eva}uatemhaledee.an-explananoa_oiihumze_gueMoihe firm shown above for each of the categories listed.

Comments shall include strengths and weaknesses/deficiencies found within the submitted proposal package, resulting
in.the score glven,

Evaluation Criteria:

1. Company and Staff Qualifications — Maximum oiTits Possibler20 sw.cciven:\i——‘
Comments: _ <0 uJPCMS —

ol0S A\ gkt .._,.elﬁfi',

hed

Related Experience.—Maximum Paints Passible: 20 Score Given: __| }
Comments: SV C.

COolymbsio Covndday S Linard| G

P key rMmmh_ \

I

3. Approach and lnnovation — Maximum Points Possible 20 y ’ Score Given: | :L'!' :
Comments: L{ean € L (28 11 AP \r-{-t AN 1 U L YCLACA s o S 17 2 ‘
e\ Ve ety hmean

"{Jr.‘.,v".-&“. . (‘)—J'\‘gn T F)l’ P Va0 I
W -

4, Quality and Schedule Control — Maximum Points Passible: . Score Given: MD .
Comments—ORODA L nae \ oatayoll \ erl e *tfi
\pe=Q | — JWY !
b
5, QualltyofProposal Maximum Polnts Possible: 10 Score Given: _ %
Comments: \el\ Diyl Apegftain . 5
2w Ay LN €A s g et e
C t"“"'\\d"\(‘- ¢ ig
(e
\ 5:;"% \
- ~

N




EVALUATOR SCORE NARRATIVE SHEET
RFP 20-49; TEMPORARY STAFFING SERVICES

frv:. Fast 1 G cle | EVALUATOR:JO\ e, Do

Evaluator shall provide an explanation of the scare given to the firm shown above for each of the categories listed.

————EOmmentﬁhalHnelude-strengthgandmeaknessesLdgmlemlesiQund within the submitted proposal package, resulting
in the score given. .

Evalustion CHEeriar

. ‘ '
1. Companyand Staff Qualifications — Maximum Points Posslble: 20 Score Given: I (ﬂ

Comments: WP LA Y. SL N ; -
" e 00 AT YA e ot Uy, (A ol bt
e D ) O3

! 2. Related Experience — Maximum Points Possible: 20 Score Given: u ;}‘
Eem : o) S \ . .

iy o g @Cala Qean vk ian
Do SOl A Wad 4

i)
3, Approach and Innovation — Maximum Points Possible: 20 . Score Given: _{ *¥
comments: o5 Hee falrs O nLIvMA Johlppavd :

4, Qqalitv and Schedulg Control— Maximum Points Possible: 20 Score Givem 47

Comments: .47 sh g caryed  cedis - oG De\OAL & PRI ANCA,
J ‘! Y \ { i \

o)

Ora—EINAO

~
| A Bl V)

5, —Qualityof PTopos'mL-MaximunbrPelnts-Pessihla:J.fL Score Given: -‘:ﬂ"‘ :

Comments: _.Cen't ke i A pesnle Fhat- A
Poars e, = SRy Va8l aun Yot S VAN -t-l;rvH.m‘ =Vl

\ [ r‘b\‘ oA LA W eud YieS Pi}\’\&/w

7=
A




EVALUATOR SCORE NARRATIVE SHEET

RFP 20-49; TEMPORARY STAFFING SERVICES ,

! ¢
\ 4 p .
FIRM: Sumslmw-w EV\‘{’( \‘m’ [ Se EVALUATOR: ,ja\ml& 60‘(. Cofy

Evaluator shall provide an explanatlon of the score given to the firm shown above for each of the categories listed.
Comments shall include strengths and weaknesses/deficléncies found within the submitted proposal package, resulting
in the score given,

Evaluation Criteria;

1. Company and Staff Qualifications ~ Maximum Paints Possible: 20 ' Score Given: {(9
Comments: A\f‘rc\\,«\\ D < 4&{’“ Wb, chiph oV i)fi 1o by S
o sttt - VD O 2t lDﬁ-" NN
VA N~ [ \

1

2. Related Experience — Maximum Paints Possible: 20 Score Given: , f 5
Comments:

edy \1esd Camlracty 2 b IU-L0oVF7
NUMey gvs ¢ canitbia & u-kﬁ {Qretpalte =~ WAAASUE  Co v vl
5 v

13

3. Approach and Innovation ~ Maximum Points Possible: 20 Score Given: 'ﬂ 8 .
Comments:
AT \Letn g~
Adve v gt vt AV (A R @S\ Da ey Von £ te i efuted=
G’\V\"A {er S e b T\ \'/\"
n eV S (el s -

4, Quality and Schedule Control — Maximum Points Possible; 20 Score Given: a'(O
Comments: @ CYU L wy A W Ee CD\‘C‘LA_' i
kil (ACEN f?N\Aﬂl e-h'\ Ihanel e H

Scare Given:. (0

5. Quality of Proposal Maxn m Poi
D AA TNy

Com(nc:ntsr,. r:v h




EVALUATOR SCORE NARRATIVE SHEET
RFP 20-43; TEMPORARY STAFFING SERVICES

&
]
i

. e o A \ \ ‘
FIRM: /’*\n\—w\d 2 k.f:«\.w*\ R TR WA EVALUATOR: { AN L, EDG”'\‘L £\

——E\raluétorshaﬂ—provide—an—explanat{enﬂHheﬁeem@wHMe—ﬂmhewn@oveiopeacmuhuamgodesJMed_
Comments shall include strengths and weaknesses/deficlencies found within the submitted proposal package, resuiting
in the scare given.

Evaluation Criteria: -
1. Company and rStaff Qualifications — Maximum Polints Possible: 20 Score Given: i(()
Comments: "2t Wbz S ENR A0 ) AN D )
e B B I Y B KA NS\ o '
L2 A A AR L A

7 L 0.3
* LW

2. Related Experience — Maximym Paints Possible; 20 Score Given: ‘ 8’
Comments: __.@ W42 w1V, €¥pe ituinas, W T S v

-

e
3, Approach and Innovation — Maximum Points Possjble: 20 ! Score Given: i b
Comments: —>{¢’ ¢ e )\) B ¢ el tem —+ J D k)»('ﬁ\ \ V"S
Do { [N ! s} lf' [l W SO )

INY 2 LY mat -
LA 75 0 T M T I P~ i R . T

4. Quality and Schedule Control -~ Maximum Points Possible: 20 Score Given: \&Q
Comments T P e Laepel

oA Ye S dor
R

5. Quality of Proposal — Maximum Points Possible: 10 Score Given: ___J)
Comments: _Waty g e Iy (g Mewnns Nl sl seste g '
v P e LS ) ' \ R
(:‘\\)ii\ 3y . - AT . LN ' |

R
\_/




EVALUATORS’S SCORE SHEET -PROPOSALS

L N R N e e ————————

ST. JOHNS COUNTY FLORIDA

BOARD OF COUNTY COMMISSIONERS

DATE:

PROJECT: REP 20-49; TEMPORARY STAFFING SERVICES

CRITERIA RANKING:
A. B. C. D. E. F.
Total
Contractor(s) & Related Approach & | Quality & Quality of Pricing Score
Staff Experience | Imnovation Schedule | Proposal 0-10
Respondents Qualifications 0-20 0-20 Control 0-10 0-100
0-20 - 0-20
Key Staft, Inc. . 8.99
20 i, = = = -18.99
Staffing of St. Augustine, ~ 10.00
Inc. fQO 30 220 @ '% QS
Sunshine Enterprise USA 938
LLC 2 & \3 15 1O g3.3¥%
Ad-Vance Talent Solutions 2 O 2 O . 895
: - i3 1S oy 3995
22" Century Technologies, . 9.14
Inc. 20 20 0 155 40 G719
Fast Track Staffing Inc. ) % IS¢ | % o o 9.64
, 1

SG.44

SIGNATURE OF RATER:%

PRINT NAME: 10t DS

DATE: Ei 5\\\‘-]| &60




EVALUATOR SCORE NARRATIVE SHEET
RFP 20-49; TEMPORARY STAFFING SERVICES

FIRM: Dcl e F—\;ﬂef\x&c ?DO:\U\‘\ oSS

EVALUATOR: _LCI0C L acdS5cins

Evaluator shall provide an explanation of the score given to the firm shown above for each of the categories listed.
—Commt mmmmmhmmwoummmmhMosal package, resulting
in the score given.

Evaluation Criteria:

i
+WIifications — Maximum Paints Possible: 20 Score Given: &O
Comments: _l=x

2 SHUC Conerty G UOIAI COANCIS (ORI TR
cnel Vacn) Goetinedy Coles et ~
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EVALUATOR SCORE NARRATIVE SHEET
RFP 20-49; TEMPORARY STAFFING SERVICES
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EVALUATOR SCORE NARRATIVE SHEET
REP 20-49; TEMPORARY STAFFING SERVICES
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RFP 20-49; TEMPORARY STAFFING SERVICES
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EVALUATOR SCORE NARRATIVE SHEET
RFP 20-49; TEMPORARY STAFFING SERVICES
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St. Johns County Board of County Commissioners

Purchasing Division

NOTICE OF INTENT TO AWARD

May 4, 2020

RE:  RFPNo: 20-49; Temporary Staffing Services

Please be advised that St. Johns County is issuing this notice of its Intent to Award a contract, after
successful negotiations, to 22 Century Technologies, Inc. and Staffing of St. Augustine, Inc. as the top
two ranked firms under RFP 20-49; Temporary Staffing Services. This notice will remain posted to the
St. Johns County Purchasing Department bulletin board until 12:00 PM, Thursday, May 7, 2020.

Any person (including any bidder or proposer) who is, or claims to be, adversely affected by the County{s
decision or proposed decision shall file a written Notice of Protest with the Purchasing Department of St.
Johns County within 72 hours after the posting of the notice of decision or proposed decision. Failure
file a Notice of Protest within the time prescribed in Section 304.10 of the St. Johns County Purchasin|
Manual (the Bid Protest Procedure), or failure to post the bond or other security required by the Coun
within the time allowed for filing a bond, shall constitute a waiver of proceedings and a waiver of the
right to protest. The protest procedures may be obtained from the Purchasing Department and are
included in the County’s Purchasing Manual. All of the terms and conditions of the County Purchasing

Manual are incorporated herein by reference and are fully binding.

Should the Purchasing Department receive no protests in response to this notice, an agenda item will be
submitted to the St. Johns County Board of County Commissioners for their consideration and subsequent
approval to negotiate with the highest two ranked firms, and upon successful negotiations, award and
execute a contract.

Please forward all correspondence, requests or inquiries directly to the attention, Erin Edwards, MAOL,
CPP, Procurement Coordinator in the Purchasing Department at eedwards@sjefl.us.

Date: %\‘\\\&\\‘

Sincerely,
\St. Johns County

Leigh A. Daniels, CPPB

Assistant Purchasing Manager

(904) 209-0154 — Direct ’
(904) 209-0155 — Fax

ldaniels@sjcfl.us

500 San Sebastian View, St. Augustine, FL 32084 | P: 804.209.0150 | F: 904.209.0151 www.sjcfl.us




ST. JOHNS COUNTY
PURCHASING DEPARTMENT
500 San Sebastian View
St. Augustine, Florida 32084

INTEROFFICE MEMORANDIUM

TO: Sarah Taylor, Assistant Personnel Director
FROM: Exin Edwards, MAQOL, Procutement Cootdinator
SUBJECT:  RFP No: 20-49; Temporary Staffing Services
DATE: April 16, 2020

Please review, evaluate and make a written recommendation for this project.. Also, indicate the
budgeted amount for this item along with the appropriate charge code and return to my attention as
soon as possible.

Please let tme know if I can assist your depattment in any other way.

. Department Head Approval
Date L//ZJ/ Lo

Budget Amount \' ﬁ\'ll eS &l E EA RYMENT
Account Funding Title S ‘ 30T TeM PO‘ZL\B\J( EM PLO\{ EES
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